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Does the University of Leicester have an LGBT+ Society?

Yes! The University of Leicester LGBT+ Society is a well-established, well-run society. A link to the 

details of the society can be found in the ‘Further Support and Resources’ section of this guide.

Is the University of Leicester a Stonewall Diversity Champion? If so, what does 

that really mean?

Yes, the University of Leicester is a part of the Diversity Champions Programme which is currently 

a network of organisations that work together to create good working environments across 

workplaces.

I’m on board but my department isn’t. What can I do about this?

Diversity and inclusion are everybody’s concern and it should matter to all. We would advise that 

you firstly open a dialogue with your colleagues to establish why they are uninterested or 

demotivated by the project.

If this doesn’t reveal much, perhaps raise the concern with either the Union LGBT+ Officer, the 

Wellbeing Officer, or the University’s Equality, Diversity and Inclusion (EDI) department for further 

guidance and support.

The important thing is not to give up. As an individual, you can still change how you deliver classes 

or how you handle personal tutor meetings, which can still have a substantial impact.

Does the University or the Union run events for LGBT+ staff and/or students?

Of course! The LGBT+ Society runs events all year round, including a week-long pride event in 

November that includes collaborations with both the Union and O2 Academy Leicester. In 2019, the 

LGBT+ Officer will be putting on a series of events for LGBT+ History Month to raise the profile of 

queer history, education and the University’s LGBT+ voice.

How do I support a student who is being bullied or harassed for their sexual 

orientation or gender identity?

Whether it’s because they are LGBT+ or because they have ginger hair - abuse is abuse, bullying is 

bullying and it is unacceptable under any and all circumstances. The first thing staff should be doing 

in this instance is providing an empathetic and engaging ear. Listen, comfort and, providing the 

student is comfortable with you doing so, take notes on the case.

Encourage the student to report it to a relevant body. Determining this body would depend slightly 

on the issue at hand. Intense and targeted cases should be referred to the local police service, 

whilst other less- severe instances may be best handled internally by the Senior Tutor or Head of 

School

I’m an academic - not a counsellor. Why do I need to be equipped to deal with 

these issues if I don’t feel I should be dealing with them at all?

Being an academic and a teacher at the University of Leicester, you have a duty to ensure the 

academic enrichment and prosperity of your students. A part of doing this is focusing on making 

sure that your students are looking after themselves. If their wellbeing suffers, their academic work 

suffers.

The University’s policies also stipulate that staff do have a role to play in ensuring student wellbeing 

on top of their own research and teaching. It’s okay to not know what to do, but staff can at the 

very least refer a student on to one of the various services mentioned in the resources section of 

this guide.


