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[bookmark: _Toc206663279][bookmark: _Toc206668514][bookmark: _Hlk206574051]Wasted Food


Renewal Date: 2027/28

	Proposed By
	Michael Rubin, Ofﬁcer without Portfolio – Social Sciences & Social Sciences College Rep 


	This Union Notes

	1. That a signiﬁcant amount of food produced by the Students’ Union’s commercial outlets is wasted each week due to not being purchased before the sell-by date.
2. That a signiﬁcant amount of food ordered for Students’ Union events is wasted. 
3. That the use of food banks is at a record number. 


	This Union Believes

	1. That wasted food is a bad thing, and that, when possible, should be avoided.
2. That no-one should have to go hungry because of the circumstances they ﬁnd themselves in. 


	This Union Resolves

	1. To mandate the Campaigns and Involvement Ofﬁcer to implement a regular food collection scheme similar to the one during the up-coming Go Green Week. 
2. To mandate the Union Development Ofﬁcer to meet with the managers of the Students’ Union commercial outlets to discuss food wastage. 
3. To mandate the Campaigns and Involvement Ofﬁcer to work with local charities to provide those who cannot afford food with the otherwise wasted SU commercial food. 
4. To mandate the Campaigns and Involvement Ofﬁcer to investigate supporting the ʻEnough Food IFʼ campaign. 
To introduce a responsible food usage policy for Students’ Union events.
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[bookmark: _Toc131156319][bookmark: _Hlk206574227][bookmark: _Toc206663280][bookmark: _Toc206668515][bookmark: _Hlk206574167]
Black Role Models

Renewal Date: 2027/28

	Proposed By
	


	This Union Notes

	1. That racism occurs in the UK and across Europe.
2. That the UK media routinely victimises immigrants and people of colour.
3. That political parties that base the ideology on fascism are on the rise across the UK and Europe and that these organisations blame the loss of prosperity on the influx of immigrants. 
4. Mainstream politicians and political party’s priorities changing to speaking aggressively about immigration and thus targeting black people for the ills of society and economy.
5. Through such a divisive discourse it is evident that black people have formed the target of a wide range of aspects of society as being a negative contributor.
6. The culmination of all of the above factors resulting in the rise of Far Right Political Parties at the European Elections.


	This Union Believes

	
1. Positive role models of Black people and leaders needs to be expressed to the current generation of decision makers.
2. The history and context of the struggle for equal rights for people of colour such as the Civil Rights Movement in America and the Anti-Apartheid movement in South Africa is provided.
3. The issue of racism needs to be explained again to a whole new generation that has been exposed to a Far Right discourse so that a balanced view may be more evident as a result.
Talk is easy so significant and institutional steps need to be taken to provide regular and physical reminders of positive images and role models for students, staff, partners and visitors to the University of Leicester Students’ Union.


	This Union Resolves

	1. To mandate the BAME Officer to organise and promote a week-long commemoration of Black History Month.
2. To mandate all the Executive Officers to promote this event.
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[bookmark: _Toc206663281][bookmark: _Toc206668516]To Make Exams Fairer for all by Implementing an ‘Exams48’ Policy

Renewal Date: 2027/28

	Proposed By
	Proposed by: Ryan O'Hare, Webmaster


	This Union Notes

	1. Many students face relentless examinations during both exam periods, this impacts on physical and mental wellbeing as well as exam performance.
2. Last year’s 2nd year Economics students had 5 exams in one week, during a 3 week long exam period. This is despite the fact that most Economics module grades are 100% based on exam performance.
3. Media students had 3 exams in 2 days this January, during the 2 week exam period.
4. Giving some students extra time than usual between exams will inevitably mean some students have less time between exams, however it will make examination periods fairer for all.



	This Union Believes

	1. Exams should be a test of knowledge, not stamina.
2. That every student deserves a minimum of 48 hours between each examination they face, in order to mentally rest and recover.
3. The university should agree with us that every student deserves the same chance of success, and especially those whose degree class is solely decided on exam results should be enabled to achieve their best performance.



	This Union Resolves

	1. That the policy of our Students’ Union should be ‘exams48’, to give every student a fair and equal chance of success.
2. Mandate the Academic Affairs officer to prioritise achieving this goal for the January exams, to lobby the university to implement this guarantee, and to report back to council on the progress at the penultimate council meeting of the term, or earlier.
3. Mandate the Camps and Invs officer to investigate making this a priority campaign for next year and to report his decision to council at the penultimate council meeting of term, or earlier.










[bookmark: _Toc206663282][bookmark: _Toc206668517]Digitising All Required and Suggested Readings

Renewal Date: 2027/28


	Proposed By
	


	This Union Notes

	1. That the University library already has e-books listed in their catalogue so the digital technology is already present and being used. 

2. Many books that are in high demand for classes can be incredibly hard to find in the library due to limited copies and are unavailable as e-books. 

3. There are e-books that are available with restrictions to how long a student has visibility to it. Also, some e-books still require the student to pay to copy certain chapters or print certain sections for use in their studies. 



	This Union Believes

	1. That in this digital era the technology has moved forward enough to have most resources digitized and that the University should provide students a choice on how they would prefer their format of the core material. Also, that all suggested readings be available in the library as a digital option to allow for more students to have the resources they need readily available to them. 

2. That any additional costs for the digital conversion or access to any digital material be covered by the university and not forwarded to the student. 

3. That all digital material be readily available for all students and can be checked out for the same amount of time as a hard copy book would be. 



	This Union Resolves

	1. To support and campaign for the introduction of all required or suggested textbooks being available digitally either from the library or department of the student’s major. 

2. To mandate the Education and Distance Learning Officers to lobby the University to implement a required digitizing of all required and suggested reading material for studies as detailed above. 
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[bookmark: _Toc131156325][bookmark: _Toc206663283][bookmark: _Toc206668518]Listing the full ingredients on all products in the Library Café and Delicious

Renewal Date: 2027/28

	Proposed By
	Free From Society


	Overview
	Currently, if you were to buy a sandwich from either Delicious or the Library Café, you would find that not all the ingredients in these products are listed. The products in both these cafes may say if they are Gluten Free, Vegan or Vegetarian, but they do not list every ingredient. This makes it difficult for students and staff with allergies and intolerances to be absolutely sure of what they are eating. The Free From society would like products in all campus outlets to have a full list of ingredients clearly labelled on each product. Failing this, a product booklet with ingredients listed which would be easily available for students to consult would at least be progress.


	This Union Notes

	 1. Nearly 1 in 5 of the UK population consider themselves to have either a food allergy or a food intolerance.
2. The Free From society at the University is a new society this year which has been set up for those with dietary requirements.
3. By Law, food products which are packaged by the shop itself or are sold loose, must say if they contain any of the following allergens: celery, cereals, crustaceans, eggs, fish, lupin, milk, molluscs, mustard, nuts, peanuts, sesame seeds, soya beans or sulphur dioxide.


	This Union Believes

	1. The Union should wish to cater for all its members without possibly causing illness because of bad labelling. 
2. As a Coeliac UK accredited University, the Union should carry on its commitment to providing for all allergies and intolerances, not just the common ones. For example, some Coeliacs can eat oats whereas some can’t; it is unclear at the moment whether the products labelled ‘gluten free’ would be suitable for those Coeliacs who can’t eat oats. 
3. The Union should give support to the new Free From Society who, new this year, are able to highlight issues surrounding food allergies which may previously have been overlooked or not raised.


	This Union Resolves

	1. The Union should actively take part in discussions with the Free From Society and the management of these Catering Outlets to discuss the possible solutions.
2. We would like these outlets to provide clear labelling of all ingredients used on every product so that students and staff with food requirements can make safe choices. 
3. If it becomes clear that labelling can’t be done, then a booklet should be provided at each catering outlet which can be easily accessible for students and which should list all the ingredients and allergens.






[bookmark: _Toc206663287][bookmark: _Toc206668522]Rename BAME Officer to ‘Ethnic Equity Officer’

Renewal Date: 2026/27
	Proposed By
	Jade Thomas

	Overview
	The proposal to rename the BAME (Black, Asian, and Minority Ethnic) Officer to the Ethnic Equity Officer seeks to address the evolving discourse on diversity, inclusivity, and representation within our University community. This change aims to better reflect the role's commitment to fostering equity, inclusivity, and justice among all ethnic identities, moving beyond a term that reduces students to an acronym, which inadvertently allows the disparities and challenges that individual ethnic identifies face, to be glossed over.


	This Union Notes

	1. The UK Government has recently recognised that the term BAME is outdated and has committed to no longer use the term.
‘In the summer of 2020, the Prime Minister appointed the Commission on Race and Ethnic Disparities to review the causes for race inequality in the UK. In its report, published on 31 March 2021, the Commission found that aggregate terms like ‘BAME’ (black, Asian and minority ethnic) were no longer helpful and should be dropped, advocating instead a focus on understanding disparities and outcomes for specific ethnic groups.’ [1]
2. The University is also moving away from using the term BAME, with the BAME Staff Network being renamed to the Racial Equity Network at the end of the previous academic year. They have also recently updated their ‘Guide to Race Related Terminology’:
'The University recognises the limitations in using these terms and intends only to use the term BAME... only for the purposes of ensuring consistency when working with external organisations who use this term. The University intends to limit the use of the term BAME for data analysis and benchmarking, and only when the data refers to aggregated ethnic groups.' [2]
The term BAME is not a preferred term amongst the group it attempts to represent, with the UK Cabinet Office’s Race Disparity Unit reporting that ‘People from ethnic minorities were 3 times more likely to agree than disagree that the term ‘BAME’ was unhelpful.’[3]

	This Union Believes

	1. The term BAME is outdated and reducing non-white students to an acronym does not reflect the unique experiences that each ethnic identity has. 
2. The name ‘Ethnic Minority Officer’ is not a suitable alternative as students previously falling under the BAME acronym are the ethnic majority at the University of Leicester. Additionally, reference to majority/minority has connotations of power/lack of power which can create the sense of hierarchy. As equity is a fundamental principle of liberation, it is important that we avoid creating invisible barriers wherever possible.
The name ‘Ethnic Equity Officer’ is the most appropriate name for the officer that has the purpose of representing ethnic student communities within our student body.


	This Union Resolves

	1. The BAME Part Time Officer should be renamed to the Ethnic Equality Officer, effective immediately if this proposal is passed.
2. Subsequently, all Leicester Students’ Union documents will need to be updated to reflect this change. This includes, but is not limited to: 
· Leicester Students’ Union Website
BAME Network (changed to Ethnic Equity Network)





References:
[1] https://equalities.blog.gov.uk/2022/04/07/why-we-no-longer-use-the-term-bame-in-government/
[2] University of Leicester, Guide to Race Related Terminology 
[3] Rosemary Campbell-Stephens, 'Global Majority; Decolonsing the language and Reframing the Conversation about Race,' 2020



[bookmark: _Toc206663288][bookmark: _Toc206668523]Motion for Palestinian Solidarity and to Support BDS (Boycott, Divestment & Sanctions)
Renewal Date: 2026/27

	Proposed By
	Ahmed Soliman

	Overview
	Israel systematically denies the right to education for Palestinian students. Israel has bombed and raided universities [footnoteRef:1] and Palestinian students are denied their basic rights [endnoteRef:1]. Palestinian students are often at the forefront of popular resistance. 

BDS is one of the key ways in which students across the world are building effective solidarity with Palestinian students. Scores of student unions and student governments across North America and Europe have voted to launch BDS campaigns demanding divestment from Israel’s crimes or academic boycott. Student and university movements are rapidly growing in South Africa [endnoteRef:2], Brazil, [endnoteRef:3] and Chile [endnoteRef:4] and across the world. 

Student solidarity organizing is helping to build huge support for the Palestinian struggle for freedom, justice and equality among an entire generation of young people. In the UK, student campaigns have successfully pressured universities across the country and have ended contracts with companies targeted by the BDS movement such as G4S and Veolia (see fact 3 below). [1: ]  [1: ]  [2: ]  [3: ]  [4: ] 

Israel has committed many war crimes as per various human rights organisations such as Amnesty International. [endnoteRef:5] This motion is targeting the illegal war crimes and the vast UN violations committed by the State of Israel.   
 [5: ] 


	This Union Notes

	1. The call to Boycott, Divestment and Sanctions (BDS) came in 2005 from over 170 Palestinian civil society organizations and is fully representative of Palestinian civil society in its call to the international community to hold Israel accountable. [endnoteRef:6] [6: ] 


1. Palestinian scholars and students are methodically denied their basic rights, including academic freedom, and are often subjected to imprisonment, denial of freedom of movement and even violent attacks [endnoteRef:7]. In the war in 2023, Israel repeatedly bombed UNRWA schools in Gaza [endnoteRef:8], and in its assault on Gaza in 2014, Israel targeted multiple schools, damaging around 83 UNRWA run schools [endnoteRef:9] [7: ]  [8: ]  [9: 
More Ethical Banking for the Students’ Union
Renewal Date – Once Implemented or 2028/29 whichever is Sooner
] 


1. There is an international campaign to boycott Israeli goods in other academic institutions with motions passed to boycott Israeli products and/or terminate contracts with companies that profit from the violation of Palestinian human rights, such as the campaign against G4S in King’s College London (KCL) and University of Southampton [endnoteRef:10], University of Kent [endnoteRef:11] and Sussex University.[endnoteRef:12] [10: ]  [11: Demilitirse of Leicester University

Renewal Date – Once actions are implemented or 2028/29 whichever is sooner



Sustainability Campaigning Practices in SU Elections 

Renewal Date – Once actions are implemented or 2028/29 whichever is sooner


]  [12: ] 


1. Israel in its complete disregard of the human rights of the Palestinians and in its illegal occupation of Gaza and the West Bank is in breach of international law. [endnoteRef:13] [13: 
] 


1. Israel’s continuing oppression of the Palestinians both inside Israel proper and the Occupied Territories has been compared by South African trade unionists [endnoteRef:14] and activists [footnoteRef:2] to the Apartheid Regime; nowhere is this more visible than in the construction of the illegal Apartheid Wall. [endnoteRef:15] [14: 
]  [2: 


]  [15: ] 


1. Israel has denied the right of return for Palestinian refugees [endnoteRef:16] recognized under The United Nations UN General Assembly Resolution 194 which was passed on December 11, 1948 [endnoteRef:17]. Now, there are nearly 6 million Palestinian refugees registered with UNRWA. [endnoteRef:18] [16: ]  [17: ]  [18: ] 


1. Palestinians living within Israel and the Occupied Territories are treated as second-class citizens with no equal rights confirming that Israel is not a democratic state. [endnoteRef:19]  [19: ] 


The BDS movement has had several victories in the past few years and has helped in bringing the end of the occupation and colonization of Palestinian lands closer. For example: Pension funds in Scotland [endnoteRef:20] and New Zealand[endnoteRef:21] divested from multiple Israeli companies and banks, Norway’s largest trade union federation (LO Norge) declared its support for boycotting Israel [endnoteRef:22], and the Parliament of Catalonia passed a resolution recognising that Israel is committing apartheid against Palestinians. [endnoteRef:23] [20: ]  [21: ]  [22: ]  [23: 
] 



	This Union Believes

	1. The Union should be active in campaigns which concern human rights.

1. The BDS movement is capable of persuading both private and public bodies to reduce their complicity in Israel’s violations of international law.

1. This policy has no intention to negatively impact/divide any community at Leicester. This is not to do with religion, it is concerned with human rights and preserving the safety/livelihood of the Palestinian population. This is not an attack on Jewish people or Judaism who are separate from the government of Israel, it is against the policies of the Israeli government.

1. Under the UN definition of Apartheid [endnoteRef:24], Israel is an Apartheid state [24: ] 


1. Boycotting campaigns against South Africa was an important part of the resistance bringing down Apartheid and that the same means can help bring down Apartheid again.

In light of the Apartheid policies inflicted on all Palestinians by the State of Israel, it is not adequate to separate between settlement products and Israeli products. Instead, it is necessary to highlight the State’s role and its full complicity in the occupation and Apartheid by applying pressure through the Boycott.


	This Union Resolves

	Until such time as a permanent solution has been found to the Israel/Palestine situation, including the withdrawal of all illegal settlements and the lifting of the blockade of Gaza the Student Union should:
1. Lobby to boycott Israeli and settlement goods from being sold on Student Union premises.

1. Terminate contracts with companies that profit from the violation of Palestinian human rights (such as but not limited to companies that provide technical and logistical support for the occupation).

1. Pressure the University of Leicester, as well as its affiliates and subsidiaries, to boycott Israeli and settlement goods from being sold on the University of Leicester premises and to terminate contracts with companies that profit from the violation of Palestinian human rights, as well as removing investments from any Israel companies or companies that profit from the violation of Palestinian human rights and the occupation of Palestinian land

1. Support our Palestinian Society in Publicly affiliating with the BDS movement.

Support our Palestinian Society in ensuring that information is distributed around the University so that students are made aware of the reasons for their boycott.




References:
i  https://www.middleeasteye.net/news/palestine-israel-decry-army-barbaric-university-raid-student-arrests 
ii  https://www.right-to-education.org/resource/education-denied-israel%E2%80%99s-systematic-violation-palestinian-children%E2%80%99s-right-education 
iii  https://www.haaretz.com/jewish/2015-05-04/ty-article/student-councils-of-5-s-african-universities-join-bds/0000017f-db81-df62-a9ff-dfd7f4f90000 
iv  https://bdsmovement.net/news/university-brasilia-professors-association-votes-by-80-against-collaboration-with-israeli 
v https://bdsmovement.net/pt/news/reuni%C3%A3o-de-antropologia-do-mercosul-aprova-mo%C3%A7%C3%A3o-de-solidariedade-ao-povo-palestino 
vi https://bdsmovement.net/news/student-federation-austral-university-chile-feuach-declares-itself-israeli-apartheid-free-zone 
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viii https://bdsmovement.net/what-is-bds 
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xi https://www.unrwa.org/2014-gaza-conflict 
xii  https://electronicintifada.net/blogs/michael-deas/boycott-campaigns-cost-g4s-two-university-contracts 
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xvii  https://www.jpost.com/diplomacy-and-politics/desmond-tutu-israel-guilty-of-apartheid-in-treatment-of-palestinians-344874 
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[bookmark: _Toc206663289][bookmark: _Toc206668524]Increased Operating Hours at Danielle Brown Sports Centre

Renewal Date: 2026/27

	Proposed By
	Jacob Thomas and James Crookes

	Overview
	
A brief overview of the issue is as the title suggests we are aiming to improve the Danielle Brown Sports Centre as we feel the current operating hours are insufficient given the current size of the gym and the vast number of students that are wanting to use it gravely outweigh the facilities capabilities. 
This issue causes increased waiting times for equipment making it harder for students to hit their fitness goals as a 45minuite workout could potentially increase to almost 2hours overall due to purely equipment availability. For a student who is trying to be effective as possible to optimise and find a balance between their health and studying it makes that ideal even harder to achieve.  
As your website says its ideally located on campus and we very strongly believe that increasing the operating hours will enhance the student's experience making it accessible and enjoyable for everyone. 
Also, we believe the sports centre will also financially benefit from an increase in students as the operating hours is a major factor in why students choose the facilities that they do although I see not why both parties can gain something from this proposal therefore benefitting all involved.


	This Union Notes

	· The gym is not accommodating in size and resources for the growing student population. 
· During peak times the gym is physically unusable 
· A student that’s busy working on assignments physically doesn’t have the time to attend the gym especially if their doing a difficult degree that takes up 90% of their time. 
· Students feel the price of the membership doesn’t equate to the current facilities availabilities. 
· The petition has a major backing within the community.
Students have chosen other gym’s due to the opening availability of the Danielle Brown facility.

	This Union Believes

	The opinions surrounding the gym are that it’s not feasible for the growing student population and your loosing students to other gyms such as the gym group because of this factor, every student spoken to has said that they would highly recommend the gym to be open longer as evidence by our petition which has gained a major backing in a short amount of time. 
[bookmark: _Int_citR2i1a]We also spoke to students who have decided against coming to the Danielle Brown gym, with the majority saying it’s because the current operating hours are not sufficient to their needs and accommodating the students' needs should be the universities first priority Should it not? 
The opinions also are backed by evidence suggesting that physical health is just as important as a student’s mental health, and we believe this change will help students be able to balance their work and be able to hit their fitness goals.


	This Union Resolves

	We aren't suggesting these changes without ideas as there are multiple suggestions such as: 

1. Increasing the closing hours till midnight minimum.
2. Making it 24/7 - now we know this will come with an increased cost and have some suggestions for this: 
· Raise the funds with a fund raiser event. 
· Make it only accessible to people with memberships with a scan pad or passcode entry.
· Use the tuition fee is another option to fund this.
· We understand you may want it to be staffed during the night, then maybe use one of the already existing security guards to staff it. 





[bookmark: _Toc206663290][bookmark: _Toc206668525]Asian Heritage Month 2023/24

Renewal Date: 2026/27

	Proposed By
	Haleigh Gregory (BAME Officer)

	Overview
	Asian Heritage Month (ESEA Heritage Month) falls in September every year, however as the academic year starts at the end of September, it’s not something that is celebrated/acknowledged within the Union or the University. As Asian students are the biggest ethnic group on campus, I propose that the Union must acknowledge the month.


	This Union Notes

	· Asian students are the fastest growing ethnic group in the university (2020/21: 31.2% to 2021/22: 40.1%) and are the majority ethnic group on campus
· Leicester has one of the biggest Indian populations outside of India 
· Leicester is home to the biggest Indian population in England and Wales (6.6% of all Indian people live in Leicester) 
· University of Leicester has students from 16 countries in Asia (including Bangladesh, South Korea, Sri Lanka, Pakistan, and India)
· We have sister universities across the globe including the Dalian University of Technology in China and they’re actively setting up recruitment hubs to encourage international students to attend the university
· Allama Iqbal Open University in Pakistan/Chongqing Medical University (CQMU) in China
There are many different cultures that come out of Asia from the different regions (South, South East. East etc)

	This Union Believes

	In order to take further steps to becoming a more inclusive university, I believe it’s important for the diversity seen on campus, through the student body, to be celebrated and acknowledged by the Students’ Union. As the academic year starts at the end of September, I can understand why ESEA heritage month is overlooked but as stated before our Asian population is the biggest on campus so it’s wrong to not celebrate it due to a lack of convenience.  It is the job of the Students’ Union to represent the student body, and I believe this is another way to do that. Since my academic journey here in 2020, I have never seen the University or the Union do anything to celebrate Asian Heritage month as the BAME Officer this is something at the top of my priority list. If this proposal is passed, I argue that the students’ Union should lobby for the University itself to also celebrate and acknowledge ESEA heritage month.


	This Union Resolves

	· Every year this policy is active, both the Union and University celebrate Asian Heritage Month
· In the last two weeks of September, the Union should decorate the square with cultural designs and/or bunting with flags of Asian Countries
· Hold events within the last two weeks of September
· Have the University and Students’ Union social media pages put out a celebratory post on September 1st
· Res Life team put on events for students that are still in Leicester as International students arrive before home students, and a lot of students stay over the summer
· If the University agree to this policy, have the Library/City accommodation receptions/Village accommodation reception decorated




[bookmark: _Toc206663291][bookmark: _Toc206668526]Extend Opening Times for Food Outlets and Reduce Food Costs

Renewal Date: 2026/27

	Proposed By
	Reed James, Presented by Alex Burt

	Overview
	Considering that the University of Leicester is a university, the food situation on campus is incredibly anti-student, with high food prices and inconvenient closing times. Food should be cheap and affordable for students with convenient hours based on their schedules, not the other way around, as it is currently.
This motion aims to be an essential step in remedying the current situation by calling for the Student Union to act on both of these issues.


	This Union Notes

	Campus food is often far more expensive than outside of campus. For example, at Demontfort University, a portion of chips can be bought for £1.60 (from Unifoods). Commercial retailers offer a similar price; for instance, a bag of chips from Aldi can be bought for £1.49. 
Comparatively, at Leicester University, the cheapest portion of chips costs £2.20 (the Astrovan). This is just one example, but the same can go for many more individual food items on campus. 
All food outlets on the main Leicester University campus close incredibly early and often before lectures finish at 6pm, leaving many students without an option to eat once they’ve finished classes, which is out of step with many universities. For example, Oxford Brookes closes many of their food outlets after 6pm, with one outlet closing at 10pm. Many universities close far later than ours, and we should aim to follow them.

	This Union Believes

	A critical problem with high campus food prices is how they adversely affect students' diets. Walk around the student union long enough, and you’ll notice most students eating chips, no doubt because it is the cheapest option. The university should encourage healthier eating, not locking healthier food behind a paywall as it currently does. Lowering food prices is essential because it would allow students to afford a wider variety of food than just chips.
 
As a student who’s the president of two society’s, one of the most problematic outcomes of the inconvenient opening times all food outlets on campus have. Which often forces students to choose between extracurriculars and eating. Many students finish lectures at around 5-6pm, and by then, they are starving. However, around then, society’s start too. So, many students often must choose to either go home and cook because everything on campus has closed or go to a society and starve. We shouldn’t be asking students to make these sorts of choices; on-campus food outlets should be based on their schedule, not the other way around.


	This Union Resolves

	For the Student Union to make the case for the group that decides these issues – the Leicester Student Partnership relating to the issues identified in this motion. 
Pressure the Leicester Student’s Partnership to lower their food prices comparable to what is commercially available outside of campus, such as food retailers and other universities.  
To extend campus food outlet opening times to times at least until 7pm so that students have ample opportunity to purchase food on campus, which is comparable to other universities.
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Renewal Date 2027/28
	

	Proposed by
	Grace Lewis-Bettison

	Overview 
	Food pricing on campus is overpriced. It's unfair and unreasonable to expect students to pay these high prices for meal deals and sandwiches to feed themselves, a necessity for students to learn. Something like that should not be taken advantage of, just because all the other nearest food outlets are a 20-minute walk away doesn't mean they are justified in extorting students who are already struggling financially as is. As well as students, it's completely unrealistic to get staff to pay these prices every day for their work lunches, it would be a beneficial move for both students and staff across campus. 
Other universities such as De Montfort University are in the city centre and, therefore, must compete with local pricing for food outlets such as Sainsbury Local and Tesco Express, making their on-campus food outlets much lower than those on University of Leicester grounds, and much more accessible and realistic for students and staff alike. Just because the University of Leicester is positioned a little further away from the centre doesn't give these independent food providers the right to overcharge people for a coffee and make everyone pay premium pricing for crisps. 
The expectation for students or staff to pay this pricing should stop, those that have a long day ahead should not have to wince or scrape money together when paying unrealistic pricing for food, they may be here from 9 am to 6 pm with nothing. Forcing them to pay premium pricing for something other students in the area would pay half of that for is unfair for all those subject to it. Our campus is so progressive already, it's time the pricing caught up with the rest of it. 

	Facts

	Food pricing is becoming unrealistic for students to afford, and a change needs to be made. Not only have options been reducing in certain outlets on campus, but there has also been a huge spike in pricing over recent years. 
When the cost-of-living crisis was officially announced a few years ago, outlets on campus did lower their pricing in solidarity to that in able for students to afford it. Since then, however, the pricings have continued to rise again year on year during the summer while students aren’t there to complain, and by the time they return for September, the new pricing has already been implemented for a couple months. Year on year this has been happening until the pricing had returned to pre-reduction pricing and has continued to rise past that. 
Along with pricing being increased, options have also been reduced massively too, with more affordable options in certain outlets being taken away completely to only leave the more expensive options to students. This, along with the fact that most outlets on campus make you pay for hot water and access to microwaves are extremely limited, is not reflective of the inclusive and affordable campus that is being advertised to prospective and current students. 
This limited availability is also continued through to not only the options that the outlets provide, but for the outlets themselves, with the new Brookfield campus having a menu that is barely advertised to students and is overpriced. Opening times are difficult for students too on the Brookfield campus as well, with the café closing at 3pm, those that cannot get there in time before it closes need to walk up London Road for their food as most students and staff on that campus do work till 6pm. 

	Opinions 

	 Some quotes from the students at University of Leicester: 
Theo Robinson: “the food on campus is pretty good but it is noticeably overpriced, especially considering that it’s the only realistic way for students and staff to get food near or on campus.”
Charley Proctor: “It’s disgusting that the campus is price gouging especially when the University campaign on the idea of being a more affordable city”. 
Mariam Husein: “we don’t have enough money to pay like £5 or more for food especially if you’re on campus every day, as well as food some of us have to pay for public transport which then all adds up”. 
Rhys Richards: “they have been hiking the price higher and higher each year, even removing cheap items off menus altogether”. 
Jack Ireland: “The pricing of food at the university has risen to a point where, alongside rent payments, it is unrealistic to be able to eat anywhere on campus, whether that’s in the SU building or at Freeman’s Bar and Kitchen- which isn’t even using their kitchen anymore”. 

	Actions/Outcomes 

	· Lower the pricing of the existing options on campus within the food outlets. 
· Bring back or put into place more affordable options for students (typically smaller portions/less toppings). 
· Make access to hot water free across campus. 
· Extend opening hours as some students have work/lectures till 6 pm, and options become very limited past 2 pm and there are none past 5 pm. 
· Increase the opening hours of outlets on Brookfield so people can get food easily past 3pm. 
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	Overview 
	Currently, neurodivergent and students with learning difficulties are not allowed extra time in assignments. This is because students with confirmed diagnoses are not allowed to have extra time under mitigating circumstances as their difficulties are deemed “not unforeseen.” While it is understandable that the university is aware of students’ difficulties, this awareness underscores the importance of accommodating and supporting these students’ specific learning needs. The current policy fails to account for the unique challenges these students face in processing information and completing tasks within standard timeframes. Students with learning difficulties may require additional time to perform well academically and manage these challenges effectively. The lack of accommodation for these support needs by the university leads to increased stress, anxiety, and a sense of inequity among these students. By not providing the necessary support to these students, the university fails to create an inclusive environment and does not adequately support those who need it most.                                                                                                                                                                                                                                                                  I propose that the university revises its policy or creates a separate form for neurodivergent students and students with learning difficulties to request extra time in their assignments. Recognising student needs creates a more inclusive and equitable university, reduces student anxiety and allows students to demonstrate their true academical capabilities and potential. 


	Facts

	· 10-30% of students in higher education contexts are neurodivergent (Schaefer and Sanchez, 2024, cited in Misgen, 2024)
· 1 in 7 people in the UK are neurodivergent- over 2.5 million are students (Farrant et al., 2022)
· Neurodivergent people are protected under The Equality Act 2010 (this includes discrimination and reasonable adjustments)
· Neurodivergent students often face different challenges than neurotypical students in the same contexts, such as sensory overload, overstimulation, processing issues, communication barriers, difficulty focusing, difficulty retaining etc. which can have impacts on learning and academic performance (Misgen, 2024)
· Flexible deadlines and timeframes are reasonable adjustments have been found to significantly reduce stress and anxiety for students with learning difficulties, allowing them to perform better (University of St Andrews, 2024)

	Opinions 

	·  Neurodivergent students face unique challenges in processing information and completing work in standard timeframes
· The current policies in place to not fully support these students and may alternatively exacerbate these challenges by adding stress and anxiety
· Reasonable adjustments should be made to allow student with learning difficulties and neurodivergence to perform to their full academic potential 
· For the University of Leicester to be considered an equitable and inclusive educational environment; reasonable adjustments should be made for all students that require them, this ensures that neurodivergent students are not disadvantaged due to their cognitions
Student Perspective/ Student’s believe:
Jessica says: 
“Every single aspect of study and communication is significantly affected…unforeseen or planned” and “Just because a disability is invisible does not mean it has no impact on your ability to study- in fact often the fact that it is hidden means that there are more problems because there is less recognition of the issues” and “Not giving additional time for neurodiversity or specific learning difficulties effectively disadvantages these students.”
Craig says:
“I do not feel that the fact that the condition is ‘not unforeseen’ mitigates its effect on the sufferer. If the student has a recognised medical condition that impairs their ability to concentrate, plan or otherwise execute a non-exam-based assignment, then I believe it is not unreasonable for the terms set for such an assignment to be adjusted in a way that compensates for the condition’s impact.”
Arina says:
“Everyone should have equal opportunity to do their best and if that means allowing more time than they should be granted that.”
Molly says: 
“Students with neurodiversity or specific learning difficulties should be given extra time on non-exam-based assignments. This is a matter of equity.” and “These students may struggle with executive functioning which should not be punished.”
Zachary says: 
“If they are given extra time for tests then they should be given extra time for other things as well.”
Kai says:
“Some things- like proofreading and checking citations- are just always going to take me longer than a neurotypical person, so even an extra day or two would make a lot of difference.”
Chidera says: 
“If students with extra needs are given more time for exams, why is it assumed they can also complete non-exam-based assessments in the same amount of time as a neurotypical person/ some without specific learning needs? The fact that this is not taken into account is completely unfair to these students. This is something that needs to be implemented to ensure they can still have the same opportunities to do well in their university assessments as everyone else does.” 


	Actions/
Outcomes

	· The Union should develop a policy that allows neurodivergent students and students with learning difficulties to receive additional time/extended deadlines- this should become a part of the university’s standard policies and should fall under the “Shaping our Second Century”, within the “EDI strategy (2023-2028)
· The Union should create a simple form for students to apply for extensions- either through the “flare” of a disability on the mitigating circumstance form or through a separate form dedicated to neurodivergent students and students with learning difficulties 
· The Union should listen to advice from the government Disability Advisors, that assess for Disabled Student’s Allowance (DSA)
· The Union should review the current support systems in place for neurodivergent students and update these to reflect the support students’ needs
· The Union should create a student support feedback loop, whereby students can express and request the support they need or changes to their support and AccessAbility can respond with support options and reasonable adjustments- following the process carried out by DSA
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