
Candidate
Manifestos!

Your voice

Matters!

The views expressed by the individual candidates are not 

necessarily the views of the Students’ Union. We encourage you as 

a student to carefully consider what the candidates have stated 

in deciding whom you wish to cast your vote(s) for.



Communities Officer
Manifestos



Cleo 
for Communities

I am the SUʼs current Communities Officer
I coach Hip Hop for the Cheer Society
I play Ultimate Frisbee Internationally!
I am French
I graduated with a BSc in Criminology with
Forensic Psychology last summer

Re-elect

About me

Why me?
I have experience in this role

I have a deep understanding of the
Strategic Review and can lobby the
university effectively on this topic.

 I can build upon my successes so
far (check out page 2!)



Key Successes

New Policies
The Student Remuneration Policy ensures students
are consistently compensated for their time and work 
The Personal Relationships Policy safeguards students
with a stricter ban on intimate relationships between
University staff and students

O2 Safety
Security in the O2 will now be trained on
bystander awareness and University
support and report services to signpost
students appropriately

Representation / Lobbying work
I have lobbied the University heavily on
multiple topics such as the Strategic
Review, compensation, the bus service,
and student employment.

and more... check out my instagram!
@cleo4communities



After introducing the SU Lounge this year, I will create
more social spaces, like a cinema room, and renovate
the current spaces (SU Square etc) to be more
comfortable and inviting

My Priorities
Library Safety

After focusing on the O2, I want to make the
library a safe space to study, free of
harassment and anti-social behaviour. 

Social Spaces on Campus

Compensation for missed teaching
I will continue to lobby the University for
more students to receive fairer and better
compensation for their missed teaching. I will
also ensure the University minimises the
impact of the Strategic Review on students

Community Kitchen in SBB
Introduce a kitchen with a microwave, free hot
water, and free leftover food for students in SBB



Education Officer
Manifestos



 
- I believe in this university and it’s 
student body. 
- If elected my aim will always be to 
represent the beliefs of my fellow students, 
to relentlessly pursue our interests and 
wellbeing. 

- I wish deeply to build strong links between 
staff and students in our common interest, to 
enhance our already wonderful capacity to 
learn and work Together  Studying Urban History MA 

23 Years Old (She/Her) 

My Primary Pledge: S.O.S. (Save Our Subjects) 
If elected to the position of education officer I will do all I can to voice student 
opposition to the threats of cuts to various subjects across our university.  

Modern Foreign Languages, the Film school, Chemistry, Geology, Geography, 
and my own history department have all been put at serious risk by university 
administration. 

Needless to say staff cuts in these or any department would MASSIVELY 
impact the education and research capacities of the university. I have seen and 
heard serious opposition from students on this issue, and I personally believe 
that we in the student body ought to be allowed a Student Union Referendum 
on the topic, much like the one recently conducted on defence contracts, so 
that we can properly document and convey the opinion of we students to the 
administration.  



 MY AIMS AND IDEAS 
Point One: S.O.S. (Save Our Subjects) 
Beyond an SU Referendum on the question of cuts, I’d also seek to 
strengthen our existing student voice organisations and build sustainable 
links within the student body and in our relations with staff, to hopefully not 
just fight this issue, but future challenges we may face. 
It causes me deep concern to imagine that degrees like that which drew 
me to this outstanding university may no longer exist, and I can only 
imagine how it feels to hear that your entire department itself is at threat. It 
is, I believe, a threat to education itself at our university, and that is why it 
is such a priority for me. 

Point Two: Accessibility 
As an autistic person accessibility is something I take seriously. Were it not for 
excellent support at this university and throughout my academic career I would 
not have been able to pursue my deep held interests in education. I’m deeply 
thankful for these resources and the help I’ve been given, and I would if elected 
do what I can to keep those services running, and supporting my fellow 
students, at all stages of their university journey. 

Point Three: Communication 
Communication is integral to my ideas for improving the 
student experience. I support projects like the Leicester 
100, and the strides the voice team have made in 
pursuing genuine student representation. 

I would aim to to build community among students, and 
with staff. I would aim to expand pre-existing feedback 
and communication systems, get seriously involved in 
planning for education related events, such as 
departmental social events, symposiums and more, and 
to be as transparent as possible in my work. 

I want to be able to convey YOUR ideas. 



 
My Experience 

I have elaborated my ideas and now feel I must 
explain why I believe myself to be capable of the 
job and worthy of your trust. 

Hands-on Experience: 
I have worked in a public facing job for my local council within the library 
service, worked for my undergraduate university as a Research Assistant. 
I have ran in student elections all my academic life, including for my 
previous university’s equivalent role to the Academic Officer role I am 
running for today. I served as a departmental representative for history at 
that same university, doing what I could to convey student’s needs and 
suggestions to the staff and that university’s student union. 
I am autistic and a member of the LGBTQ+ community, I think these life 
experiences give me a specific perspective on building community and 
communicating with staff and fellow students, I deeply believe we can 
work together to make our university and our world a better place. 
I have also been taking Dutch Lessons with the university through the 
Languages at Leicester program and have met many fellow language 
learning students through events, these ties to the department of 
languages are part of why I feel so strongly about the threat they face. 
I studied History and Politics as my undergraduate and have always had a 
serious appreciation for organisation and the ways we can work together 
to achieve common goals. I pledge that I would bring all the skills I can 
muster in communication, listening, and learning to this job should you 
choose me as your representative. 

CONTACT ME: CCET1@STUDENT.LE.AC.UK 
If you have any questions or suggestions, please do not hesitate to 
reach out, I want to hear any idea no matter how small, if you believe 
it will aid your capacity to learn here, I would love to hear it :) 

Point Four: Quality of Life 
As a final point I wanted to mention my commitment to improving our study spaces, I spend a 
great deal of time reading and working in the Attenborough Building and the Library and in 
that time have thought of some things which would improve the experience. For example the 
addition of water machines to those buildings which do not yet have them 





 



 





BLESSY'S
MANIFESTO

FAIR FUNDS
I Will lobby the University and

National Bodies to address the cost-
of -living crisis, pushing for the

unfreezing the student loans and
expanded hardships funds to ensure
Financial Barriers don't hinder your

academic journey 

I will advocate for a fail-proof
attendance system so no

student faces visa stress or
immigration risks due to

technical errors or cancelled
lectures 

I'll leverage the union's push for
academic societies to ensure

every cohort has tailored
resources and a direct Voice in

Modules design

PROACTIVE TRANSPARENCY 
I'll utilize the union's

"knowledge bank" to ensure you
know exactly how strategic
changes affect your specific
course before they happen

BESPOKE SUCCESS

INTERNATIONAL SAFETY NET



YOUR IDEAS
HERE 

Be sure to Vote 
@for_Blessy 

2ND MARCH 2026 
@WWW.LEICESTERUNION.COM/VOTE

Stop the Squeeze! 
Send your ideas in @for_blessy for turning
them into actions



SU President
Manifestos





 

  



 

  



 



Vote 

 
for SU President
Will Blewitt

The ongoing strategic review has and will continue to cause huge
anxiety to many students. Combined with strike action, the impact
on students has been significant. As a student from an affected

school, I understand these concerns.

Strategic Review and Industrial action:

Putting students first

My name is Will and I am a second year History and Politics student.
I am incredibly proud to be a candidate for President of your SU. I

have been involved in the SU since my first year having been School
Rep for two years, served on academic council as well as being a
peer mentor. I know how the SU works and how to get things done

and it would be a privilege to serve as your president.

As president, I will:
Consulting with students across all affected schools.
Lobby for fair compensation where teaching has been affected.
Improve communication on the Strategic Review and strike action.
Standing up for students at every stage of the Strategic Review.



Community

Cost of Living and Student Jobs

At a time where student loneliness sits at an all-time high,
community has never been more important. Ensuring that current
societies are accessible and to allow new student groups to be

created is vital. Furthermore, maximising the space available in the
Student’s Union to create a student-centred environment will be a

top priority.

University is not meant to be a time where students are struggling
to make ends meet. It should be a time of fun, with new

experiences. The cost-of-living crisis has made this much more
difficult. Ensuring students have access to jobs with fair pay whilst

allowing them to achieve academically is vital.

As president I will:
Bring together employers across the region so they can outline
their offering to students.
Review employment on campus and lobby for greater student
access to these roles.
Improve signposting to support locating part-time work and
support once in these roles.

As president I will:
Create a student-led proposal on how to make the most of
social spaces on campus.
Placing committees at the centre of changes to societies.
Connect the university with the wider community to expand the
opportunities available to students.

Where there’s a Will,
there’s a way! Will Blewitt









Part-Time Officers
Manifestos



If you have any questions feel 
free to contact me :) 
aab51@student.le.ac.uk

VOTE ABIGAIL BAWUAH FOR 
ETHNIC EQUITY OFFICER!!

Who am I?
I am a second-year Psychology student with a strong interest in 
culture, equity, and mental wellbeing. I am passionate about my 
Ghanaian culture and my faith in Christ, both of which have 
shaped my understanding of identity, belonging, and purpose.

As an ethnic minority, I understand the importance of cultural 
representation in fostering a sense of belonging and meaningful 
inclusion. I also enjoy learning from diverse cultures, particularly 
through studying languages such as Korean and Mandarin. 
This interest extends to my community involvement, including 
creating and delivering a Chinese New Year presentation to 
primary school students, where I translated cultural ideas into 
accessible and engaging content for a younger audience.

My academic background in psychology has strengthened my 
understanding of the relationship between identity, belonging, 
mental health, and wellbeing, and this forms a central focus of my 
campaign and aims as an Equity Officer.

What are my aims?
-If elected, I would prioritise the mental health of Black, Asian, and Minority 
Ethnic (BAME) students by addressing loneliness and fostering community. 
Research by Gwayi-Chore shows that students of colour often feel a lack of 
belonging, limited social support, and face racial barriers, which can harm 
wellbeing and academic performance.

-While many culturally diverse societies already exist on campus, they do not 
always reach students who feel isolated or unsure where they belong. I would 
therefore encourage greater collaboration between societies and support 
initiatives that increase visibility and accessibility, creating inclusive spaces that 
foster meaningful connections. By improving exposure and community 
engagement, these efforts aim to promote belonging and support mental 
wellbeing.

-It is one thing to represent ethnic minority groups, and another to do so while 
meaningfully prioritising their needs. I aim to achieve this through open 
communication with ethnic minority societies, alongside feedback methods such 
as short surveys and consultations. I will remain open to ideas and willing to 
meet with individuals who wish to share their experiences, ensuring that 
representation is informed by lived experiences and genuine voices to support 
accurate and informed decision-making.

#AbiforEQUITY



If you have any questions 
feel free to contact me :) 
aab51@student.le.ac.uk

#ABIFOREQUITY :)

Additional aims...

-As an ethnic minority student, I recognise that students from ethnically 
diverse backgrounds often have reduced access to opportunities such as 
internships and placement years. If elected, I would advocate for improved 
awareness and access to these opportunities by encouraging collaboration 
between the university and organisations that support underrepresented 
groups, such as SEO London (Sponsors for Educational Opportunity). By 
promoting pathways that offer mentoring and support into competitive 
industries, this approach aims to help create a more equitable and accessible 
environment for all students.

I would love to serve as your Ethnic Equity Officer 
:)



ETHNIC  

YOUR VOICE.
YOUR VOTE.

EQUITY OFFICER 
Who Am I?

What Are My Policies?

Why Should You Vote For Me?

Hi, my name is Razia. I’m a second-year Law student at the University
of Leicester, and I’m running to be your Ethnic Equity Officer.

I am passionate about ensuring that every student at the University
feels represented, respected, and safe on campus. As a Law student, I
have developed a strong interest in challenging injustice and holding
institutions accountable, values that directly align with this position.

If elected, I will work to ensure that all students are treated fairly and
without discrimination, and I will push for meaningful, lasting change
that improves the experiences of ethnic minority students here at UoL.

It’s time for real reformation.

Launch an Ethnic Minority Mentorship Network - 
I aim to introduce a 1–1 mentorship scheme connecting ethnic minority students

with professionals and alumni from similar backgrounds.

Introduce Cultural & Interfaith Collaboration -
I would host an annual Culture & Faith Festival to celebrate the diversity

within our student community, creating a space for students to share their
traditions, heritage and experiences. Alongside this, I will host regular

roundtable discussions with cultural and religious societies.

Establish Clear & Supportive Reporting Pathways -
I will launch accessible drop-in signposting sessions to ensure students can

confidentially raise concerns, while also pushing for transparency 
around reporting processes.

1 .

2 .

3 .

scan here:

Reform, Representation & Racial Equality — 
three principles I promise to promote with your vote and support.

I am passionate about fairness, equity, and ensuring every student feels
respected and heard. As a Peer Mentor within the Students’ Union, I support
first-year students through their transition into university life. This role has

given me direct experience within the SU and strengthened my ability to listen
to student concerns, advocate on their behalf, and understand how support

systems operate, demonstrating my suitability for this position.
 I am proactive, approachable, and ready to build a more inclusive community. 

With your vote, we can bring real change.

VOTE

2ND-6TH MARCH



VOTE REFORMATION.

VOTE
REPRESENTATION.

VOTE RACIAL
EQUALITY.

VOTE                                

EQUITY OFFICER 
ETHNIC  

scan here:

VOTE BETWEEN
2ND-6TH MARCH



Vote 

ETHNIC 

EQUITY

OFFICER 

Who am I? My Goals: 

VOTE OYINDA 2026/27

Oyinda

I am a 2  Year LLB student
currently working as the
wellbeing and inclusion
Ambassador for the Pan-
African Law Society and a Legal
Researcher for the NETS Pro
Bono. 

nd

Build an inclusive
university
environment where
students feel seen,
valued, and
supported socially,
culturally, and
academically. 

Organize inclusive
cultural events,
heritage
celebrations, and
collaborations with
student societies. 



Our Campus, Our Voice

About me

As an inclusive and approachable person, I 
believe I am a strong candidate for the role of 
Ethnic Equity Officer because I am keen to 
promote safety and encourage ethnic 
students to voice their opinions.

Ever feel like a visitor instead of  a  student?

Although there is a diverse range of cultures 
within our university campus,  the sense of 
belonging feels concealed, especially for 
international students and students from 
outside of Leicester. My aim is to change this 
perception and create a friendlier and 
welcoming environment.



What I will bring to this role

I intend to act as a responsible and 
approachable leader, enabling other students 
to reach out to me when they feel unheard or 
left out. Introducing history curriculum 
schemes that represent every culture will be 
more inclusive, and even encourage students 
to connect with each other to find out more 
about each other's backgrounds.

In regards to the international students, I 
hope to encourage them to be more confident 
with interacting with me and other peers, 
without allowing language to act as a barrier.

VOTE FOR THIBI

My manifesto is a promise of action, not just 
words – vote for a transparent and dedicated 
voice on campus.



Re-elect EDITH as
PGR Officer

Community. Visibility. Voice.
My main aim for the past year was to build a
stronger sense of community and belonging for
all PGRs—full-time or part-time. And together,
we've started turning that aim into action.

A visible, connected &
representative PGR experience.

Shared spaces for PGR voices -
physical noticeboards and digital
platforms.
Wellbeing, creativity, and
connection - yoga, crafts & drop in
sessions.
Long-term projects - PGR podcast,
welcome buddy scheme.
Inclusive engagement - DL
considerstion in event planning.

Building infrastructure
for connection.



Embedding what works, fixing what doesn’t,
while expanding access and visibility.

A dedicated PGR pitstop on the SU Website
- key resources and support; events and
opportunities; ways to get involved; clear
routes to raise issues or ideas.
Meaningful engagement for DL PGRs - more
online and hybrid events; accessible
campaigns and communications. 
An inclusive, visible PGR activities calendar -
academic, cultural, and wellbeing events;
school-level initiatives.
Ensuring every PGR has a voice and a space
to use it - multiple routes for feedback and
participation; storytelling and consultation
initiatives; action on feedback.

1600 PGR students
4 Colleges

1 UoL

Your VoiceYour Voice

mattersmattersVote &
have your

say

Vote &
have your

say
Vote here

PledgesPledges

Representation, care, and follow-
through.

Edith for PGR Officer









Vote
here

VOTE
NATALIE

(again)

Distance Learning
Officer

Who Am I?
• I’ve been studying via distance learning at Leicester for 4 

years. I completed my BA in 2025 and am now studying 
for an MA in Ancient History and Classical Archaeology.

• I’m 34 and had an almost 15-year gap in studying before 
starting my BA in 2022, so I know the unique challenges 
most distance students face first-hand.

• Over the last 3 years I’ve been a course rep, school rep, 
member of Leicester 100, part of academic council and a 
part-time officer – I know the Students’ Union inside and 
out.
I won Part-Time Officer of the Year for 24/25 for my work 
as Distance Learning Officer.

• I live in the UK, more precisely in the East Midlands, with 
my partner. We don’t have any pets, but we’ve been 
adopted by a neighbour's cat, and he lounges around the 
place like he pays the mortgage.

But What Are My Plans?
(I hear you cry)



• I have the experience and track record to make it happen. I’ve 

completed my election promises two years in a row 

– this isn’t just talk, it’s action.

• I love working for DL students. Whether it’s chasing down 

answers, giving reassurance, signposting or just providing a 

listening ear; I love making your experience more positive.

• My work has already benefitted over 4000 students, but 

together we can reach even more!

Priorities Expand Distance 
Learners’ Day…again!

This event is my absolute pride 
and joy, and I’ve loved seeing it 
grow over the last two years. I 

want to expand it to all DL 
students and solidify it as an 

annual event.

Improve DL engagement 
with university services

All the services are open to DL but 
remain hard to access. Let’s make 

it better!
Work to include more 

DL in societies

With over 200 societies 
available, why can’t DL access 

more? Let’s change it

Expand and improve DL 
academic representation

Every DL course should have 
academic representation and 

access to tailored resources to 
help them in the role! Why me?



Yeeb for
Societies Officer
Yeeb for
Societies Officer

my campaigning points

promote all your niche interests and
help you find a place
take engagement to a new level
through online content creation
encourage positivity and
constructive feedback

i am yeeb, a first year Medical
Biosciences student
i love music, anime, food and anything
that’s funny
i am an international student
i think i play too many horror games

random lore drop about me



My Vision to

Improve

Engagement 

My Vision to

Improve

Engagement 

i believe there is so much untapped
potential in showing what student

societies are really like. i want to create a
new Instagram page dedicated to

bringing these experiences together in
one place.

i’ll launch a mini vlog series where someone from our team

attends different society events, asks viewer suggested

questions, and busts common myths about each group.

each vlog will be represented like a fast paced compilation

with quick cuts. the goal is to provide a glimpse of the

societies and what kind of energy they should expect.

 

posts will include polls so students can vote on their favorite

events and suggest what they want to see next. societies can

also send in photos or clips from their activities, which we’ll

feature weekly or monthly depending on submissions.

this can help give the all involved societies and boost of

engagement.

How I Want to Help YouHow I Want to Help You

each month, we’ll open suggestion windows on our

Instagram page where students can quickly DM us

ideas for new societies they’d like to start.

• we’ll share simple, clear posts with all the

 key information you need to start your own society,

step by step.

• i’ll also host regular open workshops where anyone

can join, share feedback on existing societies,

 and talk about what they’d love to see more of.



Hi everyone! I am Yajna Seebaluck (she/her) and I am a first year Law
LLB/Maîtrise student. I am from Mauritius and I can speak 4 languages. I
am passionate about leadership opportunities that have a positive impact on
people thus why I am running for the role of Societies Officer of the Student
Union. In my free time, I love reading, dancing and photography. Thank you
for going through my manifesto and I hope to secure your vote!

MY PURPOSE AND BELIEFS

SOCIETIES OFFICER

Y
by our side

ajna
ABOUT ME

The purpose of my campaign is to strengthen the connection between
societies and the Students’ Union, ensuring that every society is
supported, every committee is heard, and every student feels included.
I believe I can enhance transparency, accountability, proactivity,
inclusivity and equality across all societies within our university.
At the heart of my campaign is the belief that the Societies Officer is
not simply a representative role, but a pivotal position that amplifies the
core ethos of the Students’ Union: accessibility and inclusivity for all.
My personal values align with this goal, namely; collaboration,
inclusivity and diversity.

AIMS
1. Strengthening Accountability and Transparency

I aim to create clearer structures of accountability within societies by
improving communication between society committees and the
Students’ Union. Transparency encourages responsible leadership and
ensures that society members understand how decisions are made. By
facilitating regular communication and encouraging the sharing of
meeting summaries and updates, societies can operate with clarity and
confidence.



WHY VOTE FOR ME?

2. Acting as a Bridge Between Societies and the SU
I will act as a main point of contact for societies, ensuring that their needs,
concerns and achievements are communicated effectively to the SU, while
also ensuring societies are aware of all internal and external resources
available to them.
3. Improving Access to Resources
I will work to ensure that societies have greater access to funding guidance,
training, promotional platforms and external partnerships. I will aim to simplify
processes and SU policies to ease accessibility to resources.
4. Encouraging Inclusivity and Accessibility
Societies should be spaces where all students feel welcome and represented.
I will encourage committees to design more inclusive and flexible events that
accommodate: Commuter students, Students with part-time jobs, Students
from marginalised backgrounds & Students facing financial constraints.
This includes promoting bursary schemes within societies and encouraging
more thoughtful financial management so that opportunities are not limited to
those who can afford them.
5. Continuous Promotion of societies beyond Freshers’ Week
While societies receive strong visibility during Freshers’ Week, engagement
often declines throughout the academic year. I will work towards creating
consistent and coordinated promotion strategies so that societies maintain
visibility year-round.
6. Fostering Collaboration Between Societies
As Societies Officer, I will actively encourage inter-society collaboration to
broaden the variety of activities available and help students discover
opportunities tailored to their interests.
7. Creating Open Forums for Real-Time Communication
To resolve issues efficiently and ensure student voices are heard, I will
emphasise access to regular open forums—both online and in-person—where
society committees and members can raise concerns, share feedback and
exchange ideas. These will be supported by brief regular meetings and shared
summaries of society operations via online platforms.

Through my experience as an SU Course Representative and First-Year
Representative for the Leicester University Law Society, I have developed
necessary skills to fulfill this role effectively. During the recent university
strikes, I created and managed surveys to collect student feedback and
communicated these concerns to staff during SSC meetings. I routinely
relayed updates and ensured students were aware of available resources.
This experience required clarity, professionalism and the ability to
represent diverse perspectives accurately. My previous work experience
in the financial industry further strengthened my communication and time-
management skills, as I regularly interacted with clients and maintained
professional boundaries.
Thank you for your time and I hope I can count on your vote:)



Hi! I am Nathaneal and I am running to be your next Accessibility Officer at the
University of Leicester Students’ Union. As a disabled and neurodiverse

student I am passionate about breaking down the barriers that students like
me face every day at Leicester. University is challenging enough without the

stress of inaccessibility.

Nathaneal Smith (He/Him)

Here’s my 
social media

and plain-text
manifesto:

VOTE NATHANEAL 
FOR 

ACCESSIBILITY OFFICER

Accessibility is Everyone's
Responsibility

You can vote from the 2  to the 6  of March on the SU website or in person.nd th



My core pledges:
Campus-wide campaign – educating on hidden disabilities and being a

better ally.

Inclusive gyms – inclusive hours with specifically trained staff.

Access map of campus – step-free routes, lifts and sighted guide
information.

Mandatory auto-captions on all lectures – accessible learning as the
default.

Sensory-friendly events – mandatory quiet hours with reduced lighting.

VOTE NATHANEAL 
FOR 

ACCESSIBILITY OFFICER

I am running because I want to turn our conversations into real action, from
creating a reliable campus access map to making sure society committees are

effectively trained. My goal is to make sure accessibility is built in from the
start, not just added as an afterthought. Because accessibility is everyone's

responsibility. 



 

 

 

 

Issues 

From my own experience, and from talking to other disabled 
students, I know that disabled students often struggle to access 
opportunities that are more easily available to able-bodied 
students. One barrier to access is that it is not always clear if an 
event will be accessible. To tackle this, I would push for clear 
accessibility information to be available for all university 
run/a�iliated events. In addition, I believe that accessibility often 
su�ers because people aren’t aware of the range of access needs 
students could have, so I would encourage better information 
around accessibility. This could be promoted through a variety of 
means, from small scale actions such as informative posts on 
social media, to training sessions. I would also ensure that 
students received clear communication on who they should 

My name is Eloise, and I am both neurodivergent and 
physically disabled. Due to this, accessibility was on 
my mind when I was looking at universities and has 
continued to be a concern as a student. 

 I’m running for this position to support students in 
being able to access equal opportunities. 

 



speak to about any accessibility issues that arise, as I have found 
that sometimes information isn’t entirely clear.  

 



I am also currently the
Psychology School Rep, and I

have been in many leadership
roles throughout my life. So, have

trust that things will change!

As a , I
understand first-hand how

invisible and visible barriers
affect learning and wellbeing.

I want to turn that 
 into 

.

I’m a second year Psychology with
Neuroscience student!

[hence I am  in the

!!]

 
Elect Upasana as your
 Accessibility Officer!!

My campaign is built on
one clear principle:

.

About Me!



+ the aim that goes without saying- 
check lift maintenance regularly and have wheelchair

accessible lecture theatres; push for location change if
needed due to building works 

collecting case evidence from
you, and making a problem

booklet
meet with staff and

disability services to work
toward the plans and keep

students updated throughout

Action Plan

make an accessibility
checklist for all events. this

includes: 

Whatsapp/Discord for
neurodivergent individuals

aids body doubling, reduces
procrastination 

community-like feeling for
invisible disabilities

wheelchair accessibility
quiet spaces 
recording options 
putting all event info on
social media 
clear access information
on the posters about this
event
accessibility training for
all societies’ wellbeing
officer















































Sustainability
Officer:
James Chick

Leon Lehal

Societies
Officer:

Yajna Seebaluck

Yeeb Tanim

International
Officer:
Anton Ryans

Sanya Dudeja

Xiaofan Liu

PGR 
Officer:

Edith Malemba

Sports
Officer:

Demi Adewuyi

Accessibility
Officer:

Eloise Humble

Nathaneal Smith

Upasana Chatterjee

Arts
Officer:

Aaron Connor

Destiny Oboh

Viel Talens

Women’s 
Officer:

Faheemah Ismael

Jamila Bhagat

Vinita Panchal

Zaynab Mohammed

Trans & 
Non-Binary

Officer:
Abby Simpkin

Jack Duggan

Ethnic
Equity

Officer:
Abigail Bawuah

Oyinda Adeyemo

Razia Memon

Thibi Kogulanathan

Distance
Learning 
Officer:

Natalie Hayward

Full list of PTO candidatesFull list of PTO candidates



Full list of FTO candidatesFull list of FTO candidates

SU President:

Ahmir Riaz

Aimee Thomas-Lane

Will Blewitt

Will Daubney

Communities 
Officer:

Cleo Cornou

Education Officer:

Blessy Akkidasari

Cassandra Trainor

Srirama Madusuthanan Murugan

Who will be your next 
Executive or Part-Time Officer?

Visit leicesterunion.com/elections

for further details






