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Introduction
Siya Bhatt, the Students’ Union Chair, opened the meeting thanking everyone for attending the meeting. Siya explained that quorum for Leicester 100 is 75. Initially, the meeting had fewer than 75 attendees, which resulted in a change to the agenda. By the time, Leicester 100 voted on the policy, the meeting had 76 people in attendance, so at that point, the meeting was quorate.
Siya outlined the agenda for the meeting, and introduced Matt Schofield, Union President, to lead the Executive Elections discussion.  

Executive Elections Discussion 

Matt introduced the Elections Review. He outlined the changes that were made for this year’s elections, including complaints, sustainable posters and voting processes. 
Leicester 100 then moved into a 10-minute period of discussion on tables. 
The room was then asked for feedback from the discussions, which was as followed: 
· Compared to last year experiences was much better 
· Quite quiet – didn’t know it was happening 
· Incentives weren’t very appealing 
· More Stevie, more publicity 
· More interaction with students, less email 
· Quite similar – far better than last year 
· Too quiet 
· More events with candidates – Q&As/meet your candidates and advertise that 
· Well structured
· Some liked incentives 
· Too many confirmation emails 
· Longer to vote one or two hours extra 
· Instagram main platform, so feel if don’t have that can’t access, maybe an app 
· Promotion was engaging and visible 
· Awareness could still be improved, especially for students who don’t engage with SU
· More targeted comms, through emails and lectures 
· Voting times – more online voting hours 

Feedback from members on teams was as followed: 
· The changes made to make the executive elections run smoother seem to have really worked. I am glad to hear about the drastic fall in complaints. 
· Perhaps having more stalls around campus promoting the election (like they do for the national student survey) may help.
· Our group collectively agreed it was more well run and a massive improvement compared to last year's. The incentives were much more appealing and made students want to actually vote. We also thought the process was made more clear this year. Maybe more can be done to make people more aware next year however. 
· In our group we felt that it had gone from one extreme to the other. More balance is needed between last year and this year in terms of promotion. PGRs need to be better engaged through PGR reps and the Doctoral College.
Development of Social Spaces

Matt presented an introduction into social spaces project. Leicester 100 then moved into a 10-minute period of discussion on tables. The questions Matt posed were as followed:
· Where do you go to socialise? 
· Which social spaces do you use? 
· What improvements would help students feel more of a sense of belonging and community? 
· How can the university better design social spaces in the Percy Gee building? 

The room was then asked for feedback from the discussions, which was as followed: 
· More seating in Percy Gee
· More water dispensers
· More awareness of other social spaces
· See library as a working space than a social space, want more focus on this 
· Maybe video clips displaying social spaces 
· Library being busy 
· Percy Gee closes earlier than the library, this place is more a space for food than socialising/working
· People got to the library the most, has the best resources – game room
· More games in SU Square – like the pool table 
· People don’t know when teaching is taking place in computer rooms, especially in the library 
· Suggestion a spot tracker for busyness in spaces 
· Limited capacity in PG 
· People think of global lounge as only a space for International Students
· Lots of spaces that are underutilised 
· Feel like you are fighting to get a spot in SU
· Lack of spaces where you can sit and congregate 
· Library – others disrupting learning (ie not silent in silence spaces), lack of respect 

Feedback from members on teams was as followed: 
· Usually socialise in the library and medical buildings... the GDC social space seems most welcoming as its quieter
· The SU kitchen is also a good social space 
· Perhaps having more seating may help as the SU can be quite busy around lunch time. Have more of a range of quiet cosy social spaces and more open places to suit everyone. 
· The library is convenient but busy. People use Global Lounge, Freemans, Attenborough Arts Cafe. GDC is too busy. PGRs need space as currently it feels like there is nowhere to go and it deters PGRs coming onto campus unless necessary.
· People mostly go to Percy Gee and the library and accommodation common areas. More can be done to spread awareness of all the social spaces as some just don't know. The Percy Gee building could have more seats and better seating, and more events and activities and games going on. The Percy Gee and food outlets in there could be open for longer as they close too early. 
Proposals

Adopting the Halo Code at Leicester Students’ Union – Patrick Abor 

Siya explained that Leicester 100 was now quorate, so the meeting would continue with the proposal about the Halo Code. Siya invited Patrick into the room. Patrick then provided an overview of the policy. Main points included:
· An explanation of what the Halo Code is – a UK-wide commitment by the Halo Collective to end hair-based discrimination, particularly against Black individuals with afro-textured or protective hairstyles. 
· The proposal is for the Union to adopt the code, as it aligns with work already in place  
· Many Universities have already adopted the code 

Patrick then spoke in favour of the proposal. He noted that is not in response to any particular issues, but instead a proactive step to show the Union is inclusive and welcoming of different hair styles. In practical terms, it is a low impact step – there is no cost. It will just show the Union demonstrates respect for their students. The code has already been adopted by other local universities. 
Siya invited the L100 members to volunteer to speak against the policy. No members volunteered. 
Next, Siya asked the room, and those online, to discuss the idea. Key feedback points included:
· Agree that adopting the code is necessary
· Broad agreement with no detracting factors 
· Agree it is a positive step to help tackle discrimination 
· A good proactive step that will make students feel more included 

Leicester 100 then completed a vote. Out of 73 voting members, 70 voted to pass the policy (96%), with 1 against (1%) and 2 abstains (3%). Siya informed the room that the result is that the policy has provisionally passed. The outcome will be pending, to allow the Leicester 100 team to discuss quoracy. After further discussion post-the meeting, this provisional result was confirmed as quorate and therefore the policy has passed.    

SU Q and A 

Matt introduced this section, which is a space for L100 to ask any question around the SU directly to Matt. 

Q - What plans are there to improve the SU? 
A- Build a sense of community – new PTOs to build community in specific areas. Leics Chat survey data shows high rates of loneliness, so this is a main focus. Noted that students can raise any queries if they see him. 

Q –  Could we have an update on the vote about the Demilitarisation proposal?
A – This is now at working group stage. Meetings are taking place. The proposal went to a referendum, which voted to support. Currently, work is ongoing with the student who brought the proposal. This student is graduating, so there is also ongoing work with first and second year students to ensure the longevity 

Q – Could we have an update on Strategic Review and Strike Action?
A – Matt noted that the Officers are opposed decision to close courses, and had expressed this to the University - but this is going ahead. Strike Action is currently not occurring, though UCU are still under mandate so may still occur. 

Q – Could we have more info about compensation? 
A – Matt noted the Officers have written to the university, and are lobbying. This process can take time. The officers would like fair compensation 

Q – When will the compensation be given to students?  
A – This is time sensitive, as it was said to be end of March. 

Q- What will the compensation be? 
A – Matt explained compensation rates were calculated based on the impact of missed teaching. Also dependent on the fees you paid (international students will receive higher compensation) 

Q – Could we have more information about changes in requirements for societies, including changes in roles, and with events? This will be difficult and will also be difficult to keep free memberships  
A – Matt noted that he was not directly involved in these changes, and can take the question to the Societies Officer to find out the reasons. Matt will share a proper response, and circulate via email afterwards. 


UoL Food and Drink

Matt presented an overview of the food and drink provisions at the University of Leicester. He explained that UoL Food and Drink are a separate organisation to the University and the Union. The questions Matt posed were as followed:
· How satisfied are you with the food offer? 
· Would you consider offer value for money
· How important is where the food has been sourced from and calorie info
· What would make you buy food on campus
· What would you like to see food-wise?
· Where does food factor into the time you spend between teaching sessions?

Leicester 100 then moved into a 10-minute period of discussion on tables. 
The room was then asked for feedback from the discussions, which was as followed: 
· Opening times for the outlets are poor – 24/7 would be best 
· Very expensive 
· More vegetarian options 
· Not satisfied – not value for money 
· SU should promote more nutritional meals and healthier choices 
· More water stations 
· Convenient and plays an important role for saving time, but overall satisfaction is limited by price and variety 
· More diverse options for dietary requirements and cultural needs
· Pricing is extortionate, no value for money 
· Staff are not friendly 
· Meal deal is not a deal – it is robbery 
· Shut before students finish a lecture 
· Not satisfied – expensive and the food doesn’t look appealing in the first place 
· Only buy food here because there are no other better options – students are desperate 
Feedback from members on teams was as followed: 
· Our group felt that food options are overpriced, the choices are old fashioned, we would like healthier hot food options, nutritional/calorie information would be helpful, outlets open too late and close too early - they need to be open to reflect when students are on campus not just staff working hours, e.g., you can't get a coffee before 9am and gave to get it from somewhere else like the train station
· We think there’s a good range of options. There's been an improvement in vegan and gluten free options although this can be improved further. The food is quite expensive though and unhealthy; avoided unless there's no other option. Outlets close to early as well. 
· Decently satisfied with the university's food and drink. There is more of a variety than other universities get. Most food and drink is reasonably priced, however somethings could be cheaper and some food is still way too overpriced. They should bring in more food that can be priced cheaper and more affordable for students. Calorie information and where food is sourced is very important to know. Food outlets close too early and open too late. More hot food and dinner and food less like quick snacks would be better  
Closing 

Siya brought the meeting to a close. She also advertised the Impact Interviews. Students are to email su-research as soon as possible. The next meeting will be 30th April. 

Minutes compiled by Emma Reed.
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