
University position on UCU strike action 

 

UCU have called three initial days of strike action from the 1 - 3 December and are considering an 

escalation of their action in the New Year. They are striking for more pay alongside a reduction in 

workload, the removal of casual contracts and to ask for more action to address pay inequalities.   

 

At our University, 50.2% of the UCU membership voted in the ballot with 59.6% of those voting 

supporting strike action. In absolute numbers, 186 UCU members (30% of their membership and 

4.7% of total University staff) have voted for the strike action.    

 

The University has a number of concerns: 

 

1.  Strike action and further action will mean more disruption to teaching. Many students have 

faced previous strike action in 2018, 2019 and 2020 and have also experienced significant 

disruption to teaching during the pandemic. We will work to minimise the impact on our 

students but inevitably strike action now, and more action in the New Year, will mean more 

missed teaching and more disruption. 

 

2.  Academic roles and workloads cover a number of activities such as teaching and research 

but this action by UCU is targeting students as their main focus and their action will have 

minimal impact on other areas.  

 

3.  A higher pay award is not affordable. To fund UCU’s suggested pay award would cost the 

University approximately £14 million per annum. We simply cannot afford this without 

making large cuts to other expenditure such as some aspects of student services and 

support. All staff in universities have had a pay award this year already, while many other 

Government funded sectors have had no pay award.  The University is also committed to 

paying the voluntary living wage to our staff. For more information visit: 

www.ucea.ac.uk/library/infographics/pay-in-he 

 

4. Data from the Office for National Statistics in the table below shows median earnings for 

higher education teaching professions compared to other professional occupations.   

 

 

Profession Average 2020 earnings 

Medical Practitioners £62,598 

Higher Education Teaching 

Professionals 

£53,358 

IT Professionals £49,072 

Actuaries, Economists and 

Statisticians 

£42,695 

Solicitors £41,970 

Mechanical Engineers £40,614 

Accountants £40,223 
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Librarians £28,632 

 

 

5. We are committed to working in partnership with UCU on determining appropriate 

workload, reducing casual contracts and addressing pay inequalities.  We are making good 

progress on these issues through joint working. We have taken action in relation to the 

following issues raised by UCU: 

 Prioritised teaching activities in workload models during the pandemic  

 Worked with campus trade unions to implement a revised Stress at Work Policy 

 Increased annual leave entitlement by 3 days each year  

 Reduced the mean gender pay gap by 4.1 percentage points  

 Developed an action plan to close gender and ethnicity pay gaps 

 Completed a full equal pay audit  

 Introduced a new process to regularly review the use of short-term contracts 

 Worked in partnership with UCU to ensure robust processes are in place before placing staff 

on fixed term contracts.  

 


