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LSU LIBERATION COUNCIL 2025/26

The Leicester Students’ Union Liberation Council aims to give students from liberation groups and minorities a greater voice at the university. The idea of this council is to formalise student discussions, build a liberation-focused discussion group within the SU and discuss ideas that give students a greater voice among senior staff. The future success of liberation projects here at Leicester lies completely with the students’ voices. It is extremely important students are included in the process of navigating the forthcoming year as we build on improving our representation of minorities and protected characteristic groups at the Students’ Union. 

Council Structure:
Chair – x2 Liberation PTOs
Vice Chair – x3 Liberation PTOs
Supporting Exec Officer – Communities Officer
Supporting Staff – Senior Liberation Advisor
Core Committee – Secretary, Engagement Lead, Events Lead, Community Lead
Student Ambassadors - x6-10 representatives depending on applications

We have both core and termly representatives on the council, all must go through the application process. The core roles have more responsibilities and privileges and are yearlong. However, to help increase participation we also have numerous ambassadors roles with less responsibility that are termly. At this time, all ambassadors are for term 1 only, however there will be the opportunity for ambassadors to stay on for term 2 and 3, depending on performance. The end date of these roles will be the 11th December 2026 unless agreed upon otherwise or extended.

Role Perks:

Core Role Perks
· Rockstar Privilege Pass/Black Card (free entry to all LetsDisko and Rockstar Promotions events).
· Special Recognition and CV certificate at the end of the year.
· Free merchandise – Jumper/Lanyard.
· Termly food vouchers to the food outlets on campus.

Termly Role Perks
· CV certificate of participation. 
· X1 Food Voucher to the food outlets on campus at the end of your term.
· Free merchandise – Lanyard.


All members of the Liberation Council will be required to: 
· Attend in person Liberation Council Meetings 3 times a month for 1 hour.
· Attend additional Cross-Council discussion groups in-between their council meetings.
· Be an ambassador for events and other LSU projects. For example, Black History Month, LGBT+ History Month, SU Awards.
· Be an approachable point of contact for students.


All members of the Liberation Council will be required to: 
· Attend Liberation Council Meetings bi-weekly for two hours on campus. 
· Be an ambassador for events and other LSU projects. For example, liberation-based awareness days and events.
· Sit on deciding panel for the end of year SU awards.
· Assist with approving new policies and procedures related to liberation at the Students’ Union. 
· Assist with LSU projects and campaigns throughout the year.
· Be an approachable point of contact for other students in your community.
· Feedback on ways that the SU or UoL can be more inclusive and aim to engage with liberation groups and inactive students.
· Act as role models for student groups at Leicester.



Individual Role Descriptions:


SECRETARY (CORE)

1. [bookmark: _Hlk169698740]To take meeting minutes during the weekly Liberation Council Meetings, keeping the council up to date each week.
2. To produce the supporting documentation to the rest of the council on any policies or procedural changes.
3. To oversee administrative tasks that the Liberation Council may have.
4. To lead on gathering feedback or survey responses from students, in order to aid council discussions or the implementation of changes.
5. Be proficient in creating administrative documents in Microsoft Word or Excel.
6. To participate in and attend discussion groups per term.
7. Sit on deciding panel for the end of year SU awards.


ENGAGEMENT LEAD (CORE)
1. To lead on the organisation and monitoring of the council’s social media presence, overseeing digital engagement of the council.
2. To actively lead on social media projects that engage the student community and highlight underrepresented community activity.
3. Ensure that the councils’ activities and discussions are shared with the student community, keeping the social media updated with any actions.
4. Be knowledgeable about digital content creation and be able to utilise Canva.
5. To participate in and attend discussion groups per term.
6. Sit on deciding panel for the end of year SU awards.


COMMUNITY LEAD (CORE)
1. Take the lead on any campaigns or awareness initiatives regarding EDI development within the SU. 
2. Actively represent the council in any discussion groups based around student inclusion, representation or safety, acting as a student voice.
3. Support the officers and SU staff with liberation, accessibility or community outreach projects, specifically in relation to societies/clubs.
4. Liaise with the officer team to support them with any liberation-based projects that concern societies. 
5. Be the lead contact for any external organisations or charities.
6. Be a confident public speaker with initiative and passion for supporting the student community on campus.
7. To participate in and attend discussion groups per term.
8. Sit on deciding panel for the end of year SU awards.

EVENTS LEAD (CORE)
1. Be the student lead for any activities or events that the council puts on.
2. Actively participate in the planning and organisation of events such as Pride, Women’s History Month or any other liberation projects throughout the year.
3. Support the officers and SU staff with any events or activities based around liberation or community support.
4. Work with the engagement lead on gaining student engagement with the council through event participation and facilitating a platform for minorities. 
5. Lead on creating and producing event documentation or plans.
6. Be knowledgeable in event organisation.
7. To participate in and attend discussion groups per term.
8. Sit on deciding panel for the end of year SU awards.

STUDENT AMBASSADORS (TERMLY)
Ambassadors do not have specific tasks or responsibilities and are based on participation in discussions and decision making, rather than physical output. We are looking to appoint between 6-10 ambassadors from across different EDI backgrounds, minorities or those identifying as part of a marginalized community. 
These roles are currently term 1 only, but you may be invited to stay on for the remainder of the academic year, based on performance.

1. Actively engage with and participate in council discussions, decision making and meetings. 
2. Represent your community, ensuring perspectives from across all student backgrounds are included in conversations and decisions.
3. Participate in different cross-council discussion groups throughout the term as a liberation representative/representative of the council.
4. Engage in supporting council initiatives and projects throughout the term such as events, campaigns or working groups.
5. Participate in feedback and research projects aimed at bringing student opinions or perspectives into discussions.
6. Be a confident public speaker with passion for developing the student experience with a strong initiative. 
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