It is the Scrutiny Committee’s job to function as a unit to hold Full-time and Part-time
officers accountable to ensure that they are completing their work to the highest standard
for students to gain from them in their positions as representatives. The following
literature follows the Scrutiny process for the Part time officers and highlights key areas
for improvement as well as their triumphs this far into the academic year. As a committee,
we would like to thank the officers for their hard work so far as they are making necessary
changes to help students gain the best university experience possible. It should be noted
that Part-time officers work alongside their studies with less resources and time than Full-
time officers and the process of scrutiny is adjusted accordingly in this document.

Madhavi Thanniru (Mature and Part-time Officer 2023/24)

Madhavi seems to know exactly what students want and tries their best to deliver. Madhavi
has made small progressions with ambitious projects like collaborating with the well-being
coordinator to address on-campus childcare assistance, which not only caters to part time
students but other students with child-care needs like mature and distance learning
students and is creating a structured monthly timetable for students interested in the Part-
time student network to allow for connectivity and an inclusive environment. They showed
great initiative when contacting department heads to discuss the issue. They have managed
to gather a good number of responses from students in their cohort to identify areas for
development.

From Madhavi we would like to see more progress on timetabling- it might be worth
partnering with Vaishnavi to achieve this goal. Some more ideas to continue progression
would be good as current progress is at a standstill as well as picking up on drop in events
which should be held more frequently.

Madhavi has made overall okay progress but has much to work on with starting new
projects and improving the work they are doing on current ones like timetabling with fresh
approaches. Madhavi receives a ‘pass’ with the guarantee that they can make visible and
effective change by the end of their role.

Thank you for taking the time to read this and should you have any questions please feel
free to email me at vb154@student.le.ac.uk.
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