
Scrutiny Committee – Liberation Officer Nov 

2021  

Please fill in your report as best as you can. It will be reviewed by Scrutiny Committee within a week of submission and then they will return 

it with some questions. These should be ready to answer by your Scrutiny Committee meeting. 

 

Disclaimer: I have not been able to write 150 words for all of them as some of these campaigns are still in their very early stages, I have 

tried my best! 

 

Name of the 

campaign/project/o

ther: 
SMART Goal: 

Is this related to 

your remit or 

manifesto? 
Update (150–300 words): 

Wins or 

challeng

es: 

Traffic 

light 

status*: 
Next steps: 

  Identity, 

Liberation and 

Sexual Health  

Have at least 2 

panel experts to 

talk at the Identity, 

Liberation and 

Sexual Health Event 

by the 15th 

September 2021 

 My remit  This event was part of a 

wider campaign on sexual 

positivity that all officers 

are taking part in. I 

chatted with Neal on how 

best to run this event and 

we decided to do this 

during Freshers so that 

students could see how 

sexual health is related to 

the work that I do. We 

decided that I would host 

the event and that we 

would have 3 panellists. 

We also wanted this to be 

  The 

event 

was a 

success 

and 

managed 

to go 

ahead. 

My smart 

goal was 

reached 

and I had 

2 panel 

experts 

on the 

 Green   Evaluate 

this event 

alongside 

others in 

Black History 

Month. 



an in-person event 

because we thought it 

would be a good idea for 

individuals in the 

audience to participate 

and ask any questions that 

they may have in a 

comfortable setting. One 

was from Prepster, one 

from TRADE Sexual Health 

and lastly, a University of 

Leicester Alumni who is 

also a Sex Educator. We 

planned the event and 

gave each individual a list 

of questions that we 

would ask them. As well 

as providing travel for 

those who did not live in 

Leicester.  

panel. 

One of 

the other 

individua

l’s had 

COVID 

and was 

therefore 

unable to 

attend, 

we were 

given 

very late 

notice to 

this, but 

this did 

not 

affect 

the 

event 

running 

at all. 

Challeng

es were 

getting 

the word 

out on 

social 

media. I 

believe 

we did 

not 



advertise 

thoroughl

y enough 

for more 

individua

ls to see. 

In 

addition, 

the Percy 

Gee 

building 

is a new 

building. 

There 

was not a 

lot of 

signposti

ng to the 

room 

that it 

was 

being 

held in. 

This is 

definitel

y 

somethin

g I will 

be doing 

next 

time. 



  International 

Women’s Week 
Have at least 1 

main in-person 

celebration event 

lead by the SU for 

International 

Women’s Week. 

  Manifesto   International Women’s 

Day/Week takes place in 

March. I have been added 

to the working group by 

the University and have 

spoken to the Executive 

Officers for any ideas that 

they may have. The 

University have decided 

that they will be doing 

‘Women’s Wall’ once 

again, hopefully in 

person. In addition, I will 

be adding the Part Time 

Women’s Officer to the 

Action Group. I want to 

concentrate on an 

intersectional approach 

and have been supporting 

the wellbeing officer in 

some of their events 

(e.g., the hyper 

sexualisation of black 

women). Currently, I will 

be organising a one-to-one 

with the women’s officer 

to see what events they 

may want to put on. 

March is quite far away, 

so I have been doing other 

things and focusing on 

other campaigns as they 

  

Currently

, the 

only 

challenge

s has 

been 

finding 

the time 

to talk to 

the part-

time 

officer 

and find 

out what 

things 

they 

want to 

do. 

There 

have 

been no 

wins so 

far. 

  Amber   Have a 

meeting with 

the Part-

Time 

Women’s 

Officer to 

discuss what 

their plans 

are for the 

event. 



are close by. But I have 

been in talks with the 

Activities Department 

about what they may 

want to do. 

  I AM Campaign Have five QTIPOC 

volunteering 

students to be the 

face of the I AM 

Campaign by the 

15th January 2022 

for LGBT History 

Month in February 

2022. 

  Manifesto   The I AM Campaign is an 

online and physical 

campaign with posters of 

queer people of colour 

celebrating what they like 

about their identity and 

what their identity means 

to them. Initially, I 

wanted to do this idea 

when I was LGBT Part-

Time Officer, but it did 

not work out. So I am 

bringing it back. The 

campaign will show 

pictures and statements 

of the volunteers in an 

artistic form. A sign up 

form has been created 

already for individuals to 

sign up when the time 

comes (December) and I 

have submitted a 

marketing request for 

graphics as well as to 

update Aisha (Marketing) 

on the campaign idea. I 

need to sit down with 

  The 

sign-up 

form has 

been 

created. 

No 

challenge

s have 

been 

found as 

I am 

working 

on 

schedule 

for this 

campaign

. 

  Amber   Talk to 

Neal about 

the plan so 

he can 

support. 



Neal (Liberation 

Coordinator) to talk to 

him about the plan so he 

can help me with the 

logistics and spreading the 

word to students. 

 Leicester Pride N/A  Manifesto  Leicester Pride was 
something that I 
supported the University 
with. Leicester Pride 
takes place in September. 
Every year, the University 
has a stall in Victoria Park 
where Pride is held and 
individuals can come and 
talk to the University 
about what they offer and 
how they support their 
LGBT Staff. I was part of 
the Working Group for 
Pride and decided to help 
volunteer on the day. 
There was a rota and I 
stayed for most of the day 
talking to individuals from 
the public and answering 
any questions that they 
may have had from a 
Students’ Union 
perspective. I also 
supplied Rainbow laces 
from my officer budget to 
give out to individuals 
who came up to our stall. 

 We were 
very well 
received 
at 
Leicester 
Pride and 
individua
ls loved 
all our 
rainbow 
laces. 
The day 
itself was 
a success 
and 
there 
were no 
mishaps. 

 Green  N/A 



We gave them to people 
for free and I ended up 
ordering 200 rainbow 
laces. They ran out by the 
end of the day. I also 
helped with marketing 
and communication on 
social media for the 
University’s Instagram and 
videos for their website. 
At the end of the event, 
we had one last meeting 
as a working group to 
feedback on what went 
well and that was very 
positive.  

 Black History 
Month 

Run at least 1 event 
a week for Black 
History Month. 

 Manifesto  I ran a total of 3 events 
in Black History month. In 
addition, I will be 
interviewed by Psychology 
Society for the last week 
of October. The goal in 
the University Working 
Group was to make sure 
that our events all took an 
intersectional approach 
and looked at black 
history from the past as 
well as the people in the 
present making an 
impact. We did a 
workshop called 
“Colonialism and its 17th 
Century Roots” which was 
done in-person by a 

 These 
events 
were 
very 
successfu
l and I 
complete
d my 
SMART 
Goal. 
Some of 
the 
challenge
s were 
getting 
payment 
for Melz 
and 
keeping 

 Green  Evaluation 
of all the 
events done 
for Black 
History 
Month. 



colleague at the SU. We 
also did an online event 
with Melz Owusu called 
“Ungendering Blackness” 
which I hosted. Lastly, we 
did a talk which I hosted 
where I interviewed Dr. 
Paul Campbell about we 
talked about race-
relations and football. In 
addition, Georgia (Sports 
Officer) and I are also 
updating the We Are Black 
Sports Alumni vinyl that is 
downstairs in the SU. We 
put out nominations, 
which are now cloased 
and we are going to 
showcase this in the 
middle of November. 

that line 
of 
communi
cation 
open. 
Sometim
es it 
would 
take 
them a 
while to 
reply and 
we were 
conducti
ng it 
online 
which 
meant 
they 
needed 
to do 
some 
technical 
admin 
and that 
was done 
at the 
last 
minute. 
That was 
very 
stressful. 
In 
addition, 
I wanted 



to keep 
the 
tradition 
of doing 
a Night 
of 
Culture, 
which is 
where all 
the black 
societies 
come 
together 
to 
celebrate 
their 
cultures 
and eat 
food and 
perform. 
Unfortun
ately, 
October 
comes at 
a time in 
the 
calendar 
where 
students 
are still 
settling 
in and it 
is very 
hard to 
get in 



contact 
with 
them 
from. So 
in the 
end, it 
did not 
end up 
happenin
g. The 
event 
with Melz  
went 
really 
well and 
we got 
the most 
positive 
feedback 
from that 
event. 
There 
was not a 
big 
turnout 
for the 
Coloniali
sm 
workshop 
and I 
think 
once 
again 
that was 
down to 



advertise
ment. 
There 
was the 
challenge 
of 
physical 
assets 
and 
posters 
that 
needed 
to be put 
up. I was 
given 
feedback 
that 
some 
students 
did not 
see 
enough 
about 
Black 
History 
Month. 
We were 
using the 
assets 
from the 
previous 
years and 
some of 
the links 
on the 



posters 
were 
different 
to the 
ones that 
were 
being 
used this 
year. It 
felt like 
a 
scramble 
to kind 
of get 
somethin
g out 
even 
though 
the 
working 
group for 
Black 
History 
Month 
met up 
well in 
advance. 
Not a lot 
of 
individua
ls signed 
up for 
the Black 
Sports 
Nominati



on. I 
believe I 
did not 
promote 
it enough 
on my 
social 
media 
platform
s and 
therefore 
individua
ls did not 
see it. 

 Leics Decolonise By December 2021, 
there should be 
three action groups 
of students working 
on each strand of 
Decolonisation 

 Manifesto  I was given the 
LeicsDecolonise Campaign 
by Adnan, the previous 
Education Officer and my 
predecessor in the 
liberation role. In July, I 
discussed initial ideas 
with Megan (campaign 
coordinator) to see the 
direction we could take 
with the campaign. Also 
involved are the President 
and Education Officer. I 
then spoke to Neal 
(Liberation Coordinator) 
on getting an external 
organisation in during 
fresher’s to talk about 
decolonisation. We then 
decided this would be too 
much for Fresher’s and 

 During 
handover
, I was 
given 
very 
limited 
informati
on what 
the 
campaign 
had 
actually 
achieved
. So, 
when we 
were 
trying to 
continue 
the 
work, it 
was very 

 Amber  Have a 
meeting on 
the priorities 
for the 
campaign 



scrapped the idea. A 
meeting was then 
organised with all the 
relevant individuals with 
Decolonising the 
University and we 
discussed the direction we 
wanted. I had a meeting 
with Melz Owusu who was 
the Education Officer for 
Leeds University and also 
the founder of Free Black 
Uni. They gave me advice 
on how to construct 
decolonising the 
University and told me it 
is best to not have a main 
structure and rather let 
the students lead. We 
then had another recent 
meeting where I relayed 
this message and it was 
decided that all the 
Executive Officers would 
need to have another 
meeting where we spoke 
about our priorities for 
the campaign. 

hard to 
find out 
what the 
next 
steps 
were. We 
were 
given a 
vision 
board 
made by 
previous 
students, 
but 
because 
we did 
not know 
our 
priorities
, it made 
it very 
hard to 
do 
anything 
with it. 
In 
addition, 
the 
schedule
s of the 
other 
officers 
has made 
it hard to 
actually 



sit down 
and 
prioritise 
what we 
want to 
happen 
for the 
campaign
. This 
means 
that we 
are 
behind 
schedule 
in terms 
of where 
we would 
want to 
be by 
this time 
in the 
year. 

 Mental Health 
service 
improvements for 
Liberation Groups 

By Semester 2 of the 
Academic Year 
21/22. Trans and 
non-binary students 
will have access to a 
1-2-1 external 
counselling service. 

 Manifesto  The first liberation group 
I wanted to focus on was 
our queer students. I 
started conversation with 
Angie Pears (Director of 
Equality, Diversity and 
Inclusion for the 
University) to see what 
provisions we could give 
to our queer students. 
Angie came to me to say 
that they were awaiting a 
proposal from the 

 I have 
successfu
lly 
spoken 
to the 
Universit
y about 
having 
the 
counselli
ng 
service. 
From my 

 Green  Waiting for 
Sarah to 
come back 
to Angie 
about cost. 



Leicester LGBT Centre. 
After many months, the 
LGBT Centre came back to 
us with 1-2-1 counselling 
sessions for trans, non-
binary and gender 
questioning students as 
well as a drop-in session 
for our trans students. In 
addition, I was in contact 
with an SU Staff member 
from Advice that told me 
about a similar service 
used by Loughborough 
University. I decided that 
the LGBT Centre proposal 
was the best way to go 
and instead we would 
utilise the facilities the SU 
Advice Service have to 
facilitate the sessions. I 
then had a conversation 
with the head of Student 
Support Services for the 
University (Sarah), Angie 
and the manager for the 
LGBT+ Centre to sort out 
safeguarding agreements 
and cost. It was decided 
that Sarah would go to the 
Executive Board to ask 
about funding, and it has 
now been approved. I am 
just waiting for the 

end I 
have 
done 
everythin
g that I 
need to 
do. It is 
now up 
to the 
Universit
y to 
deliver 
it. 
Challeng
es 
involved 
waiting 
for the 
LGBT+ 
Centre to 
get back 
to us on 
the 
proposal. 
Ideally, I 
would’ve 
wanted 
the 
service 
to be 
initiated 
by now, 
but it has 
been a 
slow 



University to implement 
it. 

process. 
In 
addition, 
when it 
comes to 
finances 
by the 
Universit
y, they 
always 
takes a 
lot of 
time. 
Therefor
e, now I 
am 
currently 
waiting 
for the 
Universit
y to 
approve 
the 
money. 

Liberation Fund N/A Manifesto The Liberation Fund was 
the idea of my 
predecessor and I wanted 
to make sure that I 
continued it. The idea of 
the Liberation fund is to 
make sure that there is a 
ring-fenced amount of 
money for Liberation 
campaigns. This is so 
students and myself have 

I had the 
help of 
the 
Liberatio
n 
Coordina
tor and 
Voice 
Manager 
writing 
the 

Green Waiting for 
Geoff to 
respond to 
my email on 
the amount 
agreed. 



a pot of money from the 
University that we can use 
for campaigns and events 
to make them bigger and 
better. The first stages of 
this was creating a 
business proposal to give 
to Geoff Green (Registrar 
and Secretary). This 
included figures from last 
year and the year before 
on all the money we spent 
for different campaigns. 
After the proposal was 
finished, I sent it off to 
Geoff and he replied and 
approved the Liberation 
Fund. We are currently in 
the process of negotiating 
how much money we will 
actually get for the fund. 

proposal. 
This 
helped 
immensel
y for 
getting it 
to Geoff 
as soon 
as 
possible 
so we 
could get 
the 
money 
for 
upcoming 
campaign
. 
However, 
Geoff 
took a 
very long 
time to 
get back 
to me 
and I had 
to chase 
him 
multiple 
times for 
him to 
respond 
to my 
email. 
When he 



finally 
got back 
to me, 
the 
amount 
he gave 
for the 
liberatio
n fund 
was not 
enough 
in my 
opinion 
and I am 
currently 
in talks 
of 
negotiati
on to get 
that 
sorted. 

Accessibility Audit N/A Manifesto The accessibility audit is a 
legacy project of my 
predecessor. He wanted 
to have an external 
company come to the 
University and inspect the 
physical and online spaces 
to make our University 
more accessible for 
disabled students. I 
continued this work by 
speaking to Angie (EDI 
Director for University) on 
the best way to approach 

It was a 
challenge 
to get it 
up and 
running 
as it took 
long for 
us to find 
feedback 
from 
individua
ls who 
has used 
them 

Green Wait for next 
semester 
when the 
audit will 
take place. 



this. They already had an 
external company in mind 
and Angie spoke to other 
universities who had used 
them before to see if 
their work was adequate 
for what we wanted. Most 
other universities had not 
used them for auditing 
and rather training so we 
were sceptical at first. We 
finally got some feedback 
to say that they were 
good and we obtained a 
sample document to give 
back to the University so 
they knew exactly what 
they would be getting. 
Angie then went back to 
the Executive Board of the 
university and they 
approved the accessibility 
audit, which will 
commence in the next 
semester.  

already. 
However, 
once we 
had 
found 
feedback
, it was 
very easy 
to go 
back to 
the 
Universit
y with a 
business 
plan and 
get 
things 
sorted. 
The audit 
has now 
been 
approved 
and the 
Universit
y will be 
paying 
for it all. 

Mitigating 
Circumstances and 
Racial Trauma 

N/A Remit I worked with the 
education officer to 
propose a plan to 
continue the mitigating 
circumstances that were 
put in place for the 
Pandemic. I specifically 
worked on allowing 

By the 
end of 
the 
presenta
tion, we 
were 
able to 
get 

Green Implementat
ion of 5 main 
points. 



people of colour to cite 
racial trauma as 
mitigating circumstances. 
We wrote a proposal 
which contained stats and 
figures about how 
students have been 
affected by the pandemic 
and what mitigating 
circumstances has done 
for them and their grades. 
We then took this 
proposal and turned it 
into a presentation that 
we delivered to the 
Education Committee of 
the University. We had a 5 
point plan of what we 
wanted to see: Set 
number of credits 
students are allowed to 
use for self-certification 
per year. A clear 
spent/unspent plan so 
that students understand 
their credit allotment for 
mitigation. A 
compassionate approach 
applied for evidence when 
considering the different 
issues students may face, 
mitigating circumstances 
policy valid until 2023 to 
allow for recovery from 
the pandemic and allow 

approval 
of our 5 
main 
points. 
However, 
we were 
under 
the 
impressio
n that all 
the 5 
points 
would be 
approved 
and put 
into 
impleme
ntation 
after 
that 
meeting. 
This was 
not the 
case and 
rather all 
the 
committ
ee 
member 
were 
under 
the 
impressio
n that 
they 



black and ethnic minority 
students the chance to 
cite racial trauma as 
mitigating circumstances.  
By the end of the 
presentation, they had 
approved all 5 points. The 
next step was 
implementation of all of 
these points.  

would 
just be 
consideri
ng the 
proposal. 
This 
miscomm
unication 
led to a 
delay in 
when 
these 
points 
would be 
resolved 
and put 
into 
place. 
This 
issue has 
now 
been 
resolved 
and we 
are 
currently 
making 
sure that 
all the 
points 
are 
impleme
nted. 



LGBT Training Update LGBT 
Training and 
distribute lanyards 
to students. 

Remit The previous Liberation 
officer started this 
initiative that if students 
want rainbow lanyards 
they would have to 
undergo training so it 
wasn’t just performative 
allyship. I recently started 
talks with Neal (Liberation 
Coordinator) on how to 
update the training so it is 
current and there is no 
outdated information. I 
also had a look to make 
sure we had enough 
rainbow lanyards so I 
wouldn’t have to buy 
more. There is not much 
to update except that I 
will be having a meeting 
with Neal to coordinate 
room bookings for the 
training and update the 
training ready for 
students. 

Not many 
wins or 
challenge
s.  

Amber Meeting with 
Neal to 
discuss 
timetable for 
workshops 

Support for 
Religious Groups 

By the end of the 
academic year 
2021/22, a proposal 
for removal of Friday 
timetabled lectures 
will be proposed to 
the Executive Board 
of the University of 
Leicester. 

Manifesto I first discussed the idea 
with Megan and it was 
decided the main focus 
would be on supporting 
religious minorities, 
including more prayer 
spaces for Muslim 
students. I then emailed 
Islamic Society to ask 
them whether this was 

It was a 
win that 
I was 
able to 
start 
conversa
tions 
with the 
Universit
y when it 

Amber Chase Louise 
for an 
update for 
their talk 
with Liz (PVC 
for 
Education) 



something they would 
want and they gave me an 
idea on when would be 
the best time to remove 
timetabled lectures 
(Friday 1-2pm). I also 
spoke to Angie who 
suggested I speak to 
Humaa (works for EDI in 
the University) who gave 
me a bit more context of 
if it would be feasible. I 
then asked Rhiannon 
(president) to talk to 
Geoff in one of their 
catch-ups and I sent him 
an email on what would 
be the best approach for 
this. He said it would be 
best to send an email to 
Louise Masterman 
(Academic Regsitrar) and 
she replied and said she 
would be speaking to the 
new PVC for Education on 
how to implement this. 

comes to 
this 
topic. 
Changing 
timetabl
es for a 
minority 
group is 
not 
somethin
g that is 
on the 
Universit
y’s 
radar, 
but a 
student 
should 
never 
have to 
choose 
between 
their 
faith and 
their 
studies.  
My 
schedule 
was very 
busy and 
I forgot 
to 
contact 
Louise, 
which 



meant 
that 
progress 
for this 
has been 
very 
slow. 

LGBT+ Housing By January 2022, 
Have 4 student 
volunteers to 
conduct research 
and come up with 
proposals for LGBT 
housing in 
accommodation 
areas. 

Manifesto There has not been much 
of an update for this 
campaign as it is just 
starting. I had done 
research on other 
universities who had 
implemented LGBT 
Housing to see what had 
been done and most of 
them were from the USA. 
I then emailed Sheffield 
University to see what 
they had done to 
implement theirs but I did 
not get a reply. Next, 
Megan helped to create a 
form for LGBT students to 
input on accommodation 
and see if there is a 
demand for LGBT+ 
Housing. This will be open 
until January 2022. A 
campaign page has also 
been created on the 
Leicester Union website 
for individuals to go and 
see and be aware that the 
campaign is happening. 

It has 
been a 
slow 
start to 
the 
campaign 
because I 
have 
been 
busy with 
other 
things, 
but 
getting it 
up on the 
campaign 
page has 
been 
helpful. 

Amber Promoting 
the LGBT 
Housing 
survey and 
looking for 
volunteers. 



We will also be looking for 
volunteers to find 
research on LGBT Housing 
so we can build a case to 
the University. I 
mentioned this during the 
Student Leader 
Conference so individuals 
were aware. 

*Refers to the RAG system of red (not started), amber (in progress), and green (complete). 

 


