
Scrutiny Committee – Sports Officer Report 

October 2021  

Please fill in your report as best as you can. It will be reviewed by Scrutiny Committee within a week of submission and then they will return 

it with some questions. These should be ready to answer by your Scrutiny Committee meeting. 

Name of the 

campaign/project/

other: 
SMART Goal: 

Is this related 

to your remit 

or manifesto? 
Update (150–300 words): 

Wins or 

challenges: 

Traffic 

light 

status*: 
Next steps: 

Body Positivity To run at least 

2 women-only 

gym sessions 

throughout the 

year that are 

open to any 

female-

identifying or 

non-binary 

student. 

 

To create a 

campaign to 

run alongside 

varsity  

 Yes This project is set to kick 

off the run-up to varsity, 

looking specifically at the 

‘athlete’s mentality’ 

towards keeping in shape 

and will try to recognise 

that you don’t have to be a 

particular size to play 

sport. This will tie into 

Karli’s ‘Sex Positivity’ 

campaigns and events, as 

well as looking at creating 

a video to celebrate 

athlete bodies “This Body 

Does…”. 

 

To further this, I have been 

lobbying to change the 

windows overlooking the 

swimming pools in both 

university gyms so they are 

  Challenges: 

health and safety 

requirements in 

the gym mean 

that our ideas to 

create swimming 

pool discretion 

have not been 

successful, 

however we are 

still working 

closely with Sport 

and Active Life to 

combat this. 

Win: Sport and 

Active Life have 

agreed to run 

women-only gym 

sessions that will 

be open to any 

female 

 Amber Get 

communication 

out about the 

women-only 

sessions, as well 

as an official 

name, and 

promote so 

students know 

that is 

happening. 

 

Contacting the 

university media 

department to 

come up with a 

brief for the 

“This Body 

Does” video, as 

well as 

contacting 



more discrete and allow 

people to feel more 

comfortable in their own 

bodies whilst using the 

facilities. This has run into 

some roadblocks over 

health and safety but I am 

still working to resolve this 

issue. 

 

Finally, Sport and Active 

Life have agreed to run 

some women-only gym 

sessions, that will also be 

staffed entirely by women, 

for those that do not 

currently feel comfortable 

using the gym when there 

are male students and 

public members present.  

identifying or 

non-binary 

student, 

regardless of 

whether they 

have purchased a 

gym membership. 

different sports 

clubs through 

the club captain 

network and 

asking if they 

would like to 

take part. I will 

also be 

contacting DSU 

to see if they 

would like this 

to be a 

collaborative 

project going 

forward. 

RAG Calendar To create a 

centralised 

calendar of 

RAG events 

that will 

increase 

engagement 

and mean we 

can reach a 

target of 

£28,000 for 

charity, 

Yes The idea is to make a 

centralised calendar of all 

of the RAG events 

happening throughout the 

year, put on by the SU and 

our clubs and societies. 

This way, there would be a 

specific place for anyone to 

go to if they wanted to 

help fundraise or take part 

in a charity event, and 

     Red Contact the 

activities 

department as 

there is already 

a template 

made, to go 

onto the 

website. Once 

this is made, a 

form will be 

produced so 

anyone can fill it 



matching the 

amount raised 

in 2019/20. 

increasing engagement in 

said charity events. 

 

The first event in this 

calendar will be Movember, 

I have been having 

conversations with both my 

sports council and the 

activities team on how to 

promote this and a plan is 

being put into place ready 

to be released at the end 

of this week. 

out with a 

charity 

fundraiser that 

they are 

running, the 

dates and how 

to get involved. 

Recognition To receive at 

least 5 

nominations for 

Sportsperson of 

the Month, 

every month, 

starting from 

October. 

 

 

Yes ‘Sportsperson of the Month’ 

is an opportunity to 

celebrate the hard work 

athletes put in behind the 

scenes throughout the 

year. This has taken shape 

by utilising the club captain 

network and finding out 

what qualities they think 

should be recognised. This 

feedback was then collated 

and made into a criteria to 

be approved by sports 

council. This criteria is now 

public, alongside a 

nomination form that was 

made and some social 

media graphics, and I am 

wanting to receive 

  Win: All of the 

resources have 

been created and 

are live for 

anyone to access, 

and I have 

received positive 

feedback from 

clubs about the 

project. 

 

Challenges: 

Concerns were 

raised about the 

bias that may be 

shown from 

sports council 

when voting for 

‘Sportsperson of 

  Amber Once the 

nomination 

deadline has 

closed, I will 

create a 

document that 

collates all 

nominations, 

and send it 

across to sports 

council, where 

they will all 

choose a top 3 

and rank. Once 

these are all 

sent to me, I will 

add up scores 

and send the 

winners 



responses to take to sports 

council for them to vote on 

who should win this month. 

This person will then be 

showcased on social media, 

however every nomination 

will be posted onto the SU 

website. 

 

Outside of SPOTM, I have 

also been collating results 

from matches and 

competitions from clubs 

that will be showcased at 

the end of the month on 

both social media and the 

website.  

 

I have also been putting 

time into my diary so that I 

can go to more BUCS 

matches on a Wednesday 

afternoon and support. 

the Month’, so I 

have had to try 

and create a 

blind voting 

system, where all 

nominations will 

be read by me 

first and any 

mention of 

something that is 

specifically 

related to the 

persons sport 

(eg, if the 

nomination 

mentioned 

someones 

goalkeeping 

skills, it would be 

easy to note 

which clubs they 

could’ve come 

from), so there 

can be no bias 

towards the 

sports 

represented in 

sports council. 

 

When collating 

results, I have 

found it quite 

information to 

our media 

officer, who will 

make a social 

media post 

about them. In 

the event that 

there is a tie in 

scores, I will act 

as a deciding 

vote, however if 

this is not the 

case, I will not 

have any 

involvement in 

deciding. I will 

also send all of 

the nominations 

to the activities 

department so 

they can be 

upload onto the 

SU website. 



difficult for all 

clubs to engage 

with me, 

however I have 

mitigated this by 

using Sport and 

Active Life as a 

resource as they 

will also receive 

all results from 

any fixture. 

Be the Influence At least 2 
committee 
members from 
each sports 
club to attend 
every 
workshop 
before 
Christmas. 

Yes Collaborating with the SU 
president, the activities 
department and Sport and 
Active Life, we are 
delivering 5 workshops that 
will help clubs foster a 
more inclusive 
environment. These topics 
are: 

- Consent and being 
an active bystander 

- Alcohol Awareness 
- Hazing 
- Anti-racism and 

microaggressions 
- LGBTQ+ Allyship in 

Sport 
 
Originally, this project also 
included a ‘pledge’ 
behaviour standard that 
was going to be signed by 
any club member upon 

Challenges: The 
first challenge 
was surrounding 
the pledge and 
time managing 
this. It was 
difficult for staff 
and myself to 
find time to 
cover this within 
our workload, 
especially as 
everyone was 
gearing up for 
Freshers week. 
 
Another 
challenge we 
faced when 
creating and 
finalising the 
plan was the 
difference in 

Amber Send a 
marketing 
request for a ‘Be 
the Influence’ 
branding that 
can be attached 
to all 
infographics and 
promotion. 
 
Once this has 
been done and I 
have received all 
the 
presentations 
that will be used 
in the 
workshops, I will 
pick out the key 
information and 
create 
infographics that 
can be emailed 



buying their club 
membership, however this 
was not achieved due to 
staff leave. It has since 
morphed into a piece 
regarding the culture of 
clubs, and sports as a 
whole at university, which 
is being picked up by the 
sports operations group. 
 
Since creating the outline 
for this, dates have been 
put into place and 
objectives for each session 
have been outlined. These 
sessions are going to be 
delivered by Standing 
Together and internally, 
and I have been liaising 
with the appropriate 
contacts to ensure that our 
objectives are met.  
 
Alongside these training 
workshops, we will also be 
circulating infographics and 
resources so committee 
members can easily relay 
information back to the 
wider club. These 
infographics will be made 
by myself. 

priorities for 
different 
stakeholders, as 
SAAL’s main 
priority was 
around hazing, 
whereas mine 
was concerning 
the consent and 
active bystander 
training. When 
coming up with a 
schedule, we all 
had to work 
together to 
create one that 
suited everyones 
needs and 
priorities, 
without 
compromising on 
the importance 
of every issue 
that is being 
covered. 
 
Alongside these 
issues, another 
challenge was 
trying to find a 
way to engage 
the wider club 
membership 
instead of just 
the 

out to 
committees to 
share amongst 
their club. 
 
My key next 
steps are 
marketing and 
promotion. 



representatives 
coming to the 
workshops. After 
discussions with 
relevant parties, 
I will be creating 
infographics with 
all the relevant 
information on, 
for clubs to 
circulate via 
social media, 
email or club 
pages/groups. 
We will also be 
emailing all 
committees any 
contact 
information for 
support services 
to share with 
their clubs as 
well to ensure all 
members know 
the support 
available for 
them. 
 
Win: All training 
and objectives 
have been 
confirmed by 
Standing 
Together, SAAL 
and the activities 



department, 
ready to 
implement ASAP. 

First Aid To get at least 
two committee 
members or 
student 
coaches first 
aid trained by 
the end of the 
year. 
 
NEW GOAL: 
To lobby the 
university to 
allocate 
funding so 66 
students (two 
from each 
Team Leicester 
club) can be 
first aid trained 
by the 
beginning of 
next year. 

Yes The aim of this was to start 
providing first aid training 
to committee members and 
student coaches, with the 
intention of rolling this 
training out to the wider 
club members. 
 
Unfortunately, the funding 
for this just wasn’t there. 
Throughout COVID, our first 
aid society also folded so 
there was no one to deliver 
this training. 
 
However, I am looking into 
the provisions already 
provided by Sport and 
Active Life regarding 
injuries whilst training. 
Through this, I have found 
that the wellbeing support 
and pastoral care if 
someone cannot train or 
compete is non-existent. I 
will be working with the 
Sports Experience manager 
at SAAL to provide better 
support for our students. 
 
When looking at these 
provisions and talking to 

Challenges: 
Unfortunately, 
first aid training 
is too expensive 
to roll out to all 
committee 
members. 
However, I will 
be raising this 
with both the 
head of Sport and 
Active Life and 
the Executive 
Board to see if 
funding can be 
allocated to this 
as it directly 
impacts the 
safety of our 
students. 

Red  I will be doing 
some research 
on the impact of 
head injuries, as 
well as finding 
out how many 
students have 
been affected by 
these whilst 
playing sports, 
both in and 
outside of 
university. 
 
I will also be 
working with 
SAAL to improve 
the pastoral care 
and signposting 
to welfare if and 
when students 
get injured, as 
well as 
improving the 
alternative 
options for 
students if they 
can no longer 
train or 
compete, such 
as team 
managing, 



students about what they 
would like to see achieved 
this year, I also want to 
start a campaign around 
raising awareness for head 
injuries in all sports, not 
just the conventional 
contact sports and the 
impact that even minor 
head injuries and 
concussions can have on 
people, physically and from 
a wellbeing perspective. 

 

coaching or 
mentoring. 
 
After completing 
this research, I 
will take the 
findings to the 
head of Sport 
and Active Life 
and come up 
with a plan to 
increase funding 
for first aid 
training and 
other support. I 
will also be 
contacting the 
student support 
service to see if 
they have any 
record of 
students coming 
to them asking 
for support after 
being injured 
whilst playing 
sport.  

Sports Council To create a 
council of 4 
student club 
members from 
a variety of 
clubs that will 
represent 
student voice 

Yes 

 
Sports Council is created 
annually by the sports 
officer to represent student 
views and bring student 
issues straight to the SU. I 
started this over the 
summer, by creating an 
application form and social 

  Green/ 
Amber 
 
Green – the 
council has 
been 
successfully 
created and 

 Continue 
meeting weekly 
or biweekly 
(depending on 
everyone’s 
schedules) to 
discuss ways we 
can overcome 



that will meet 
biweekly 
throughout the 
year. 

media graphics. This went 
out to all current 
committee members of 
sports clubs to circulate 
and also a direct link on 
Instagram and the SU 
website. I received 9 
applications for this, 4 for 
the media officer role, 3 
for the diversity officer 
roles and 2 for the RAG 
officer role. 
 
After conducting interviews 
with all candidates based 
on their applications, I 
consulted with the 
activities department in 
the SU and decided to 
invite 5 applicants to join 
the society. 
 
Once the council was 
created, we had an initial 
meeting to introduce 
everyone before freshers 
and have since scheduled 
weekly meetings to discuss 
topics they would like to 
see addressed and charity 
events they think the 
sporting community could 
benefit from. 

are already 
undertaking 
meetings 
discussing 
student 
issues. 
 
Amber – the 
council will 
be ongoing 
throughout 
the year. 

different issues 
that are facing 
students, and 
what campaigns 
they want to run 
and helping with 
this. 
 
The most 
immediate thing 
sports council 
will be facing is 
voting for a 
sportsperson of 
the month. 



Oadby Fair To carry out a 
successful 
Sports Fair, 
based in 
Oadby, that 20 
sports groups 
and 250 
students 
attend. 

Yes I wanted to create a 
smaller ‘freshers fair’ for 
sports clubs in Oadby, so 
first year students wouldn’t 
have to travel as far to see 
what sports they could get 
involved in. 
 
This project was 
greenlighted by both the 
SU and SAAL over the 
summer and we worked to 
create promotional 
material, invite sports 
clubs, book the space and, 
surprisingly the most 
difficult part, supply tables 
for the clubs. 
 
This was all achieved on 
time and the fair was set 
up and ready by the time 
sports clubs arrived. 
 
In the end, 30 clubs 
attended the fair for the 
full 6 hours and we had a 
final footfall of 439 
students. 

Win: The event 
was carried out 
successfully with 
more clubs and 
students in 
attendance than 
expected.  
 
It also increased 
footfall in the 
actual gym 
facilities and 
encouraged more 
first years to take 
a tour around the 
facilities there is 
on offer in 
Oadby. 
 
Challenges: The 
final 
organisational 
part of this was 
quite last 
minute, as it was 
a new event and 
no one was quite 
sure what was 
going to happen. 
However, 
everything was 
completed on 
time and the 
event was a 
success. 

Green Have a welcome 
week meeting 
with the activities 
team and SAAL at 
the end of the 
year to start plans 
for the next 
academic year. 



 
The event was 
quite slow to 
begin with, with 
the 10-12 hours 
being very quiet. 
After discussing 
this with SAAL 
members of 
staff, we think 
that a slightly 
later fair would 
attract more 
people. 

SU Transparency To release a 
monthly 
updates post 
on social media 
every month. 

Yes/no 
 
It was an 
officer goal to 
increase 
transparency 
and 
engagement, 
although it 
officially sits 
with the SU 
president. 

This year, the officer had a 
goal of creating officer 
profiled and monthly 
updates to be put onto 
social media, not just 
highlighting the wins that 
we and students have 
achieved, but also updating 
on the day-to-day goings on 
to offer some more 
transparency. 
 
Myself and the SU president 
have taken the lead in 
making these due to my 
graphic design experience 
and passion, however all of 
the information is provided 
by the entire executive 
team. 

Win: Currently, 
these have been 
posted every 
month 
 
Challenge: 
Ensuring there is 
time to fill and 
edit these. To 
combat these, I 
have been 
creating more 
time in my diary 
to dedicate to it 
so we can get 
posts out in a 
timely manner. 

Amber Continue 
creating these at 
the end of each 
month. 

*Refers to the RAG system of red (not started), amber (in progress), and green (complete). 


